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Introduction

AEM246 Youth Organisations in Agriculture is a two-credit course
unit available to students at the second year lavéhe National Open
University of Nigeria (NOUN). Youth Organisationa iAgriculture

refers to an organised group of young people uthierguidance of a
leader for the purpose of capacity building in ftedd of agriculture.

The need for youth organisations in Nigeria stenasnfthe fact that
young people require to grow and develop capaaitg positive way.
Capacity building can take place in the contexttled family, peer
group, school, neighbourhood as well as the comtypwuni

Young persons may not be able to build essentibs sind competences
and be able to feel safe, cared for, valued, ussefdl spiritually sound
unless the family and the community provide therthwhe support and
opportunities they need along the way. Many youegppe in rural
communities do not have the advantages that prowmptienal health
development of the body, mind and spirit. This kafdopportunity can
be obtained from youth organisations. All countrieat have purpose
and direction make adequate provision for sociaisaand mobilisation
of their youths through deliberate and skillfullpnplemented youth
organisations to enable them become useful citinétise future. Youth
organisation is an important platform that can hgtuths to see
agriculture as a dignified profession from whichople can earn a
decent living and not one in which the practitianare condemned to
poverty and compelled to a difficult life.

Youth organisations are necessary to develop resiplerieadership and
follower ship skills.Youth Organisations can help youths to developrese

of competence: a sense of usefulness: a serselafging: anda sense of
power. Hence this course will expose you to thénitedn of youth necessity

for Youth organisations in agriculture as well &sps involved in the
organisation of youth clubs, and the various tygiegouth organisations
in agriculture.

It will also show the differences and similaritigetween Youth
Organisations in cities, urban and rural settinigs,roles of the Youth in
farming families and settlements as well as thélgrms and prospects
of retaining Youths in rural communities. Issueschsuas Youth
Organisations and clubs in school management, ,SRegional, and
National Organisations in Agriculture, leadershipn iYouth
Organisations and roles of a Youth Leader, memipatsons, advisers,
and volunteers as well as Rural Youth Club Projaalisbe discussed in
this course.
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This course guide tells you what to expect fromdneg this material.
The study of Youth Organisations in Agriculture Iwalnable you to
understand definition of youth, the various chaeastics of youth and
the need for organising youth clubs in agricultdtevill expose you to
the various types of youth organisations in agtizel such as the young
farmers club, the 4-H clubyouth Alliance of Nigeria, children and
youth in Agriculture programmes. Each of these Hasaims and
objectives as well as philosophy. They all havedéesa who perform
different roles in order to move the organisati@mward. All youth
organisations aid the development of the child lme¢ domains:
affective, cognitive and psychomotor.

A succinct difference between rural and urban yosittiscussed in the
course. Rural areas are usually referred to asl,smalard looking,

idyllic communities held together by kinship retats and supporting
basic agricultural occupations. While urban areashe other hand are
dynamic, ever-changing and commercial centres.ripr differences
between rural and urban areas are manifested in feetures. These
are: size, population density, closeness to natoceupation, social
interaction, social differentiation, social stred#ftion, social mobility,

social control and standard of living. These feasdualso explain why
youth organisations in urban areas are differemhfthat of rural areas.

Youths in farming families and settlements aremefd to as the young
blood of the community, and as leaders, youths oaove the
community from bottom to top.

They can unite and organise the community. Theepies of youths in
communities and settlements enhances the abilio$eholds to make
the fullest use of productive resources such ag. [¥ouths can bring a
revolution in rural economy if Agro-based indusirigre established in
rural areas. The study differentiated the varioa#fleament patterns
found in rural areas, the compact, cluster or rate# settlement, the
scattered or dispersed settlement and the lin¢éersens.

Nigerian youths residing in rural communities enueu several
challenges which prevent them from staying in re@nmunities and
encourage migration to urban centres to experiéfeeen cities. These
challenges are: povertynalnutrition and hunger, limited or lack of
access to basic education and other services, gmabor lack of social
amenities. Others are inadequate or lack of indsstrinefficient
marketing facilities, inadequate or absence of ggeing facilities, poor
road network, poor/lack of health facilities-honssleess and inadequate
housing; unsafe environments; social discriminatiad exclusion; lack
of participation in decision-making in civil andao-cultural life, lack
of access to, or loss of control over resourcesludging land, skills,
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knowledge, capital and social networking. Suggestiovere made on
how to retain youth in rural communities as wellhasv to ensure they
return to the communities after tertiary educationities.

Some of the Youth Organisations in schools disaisaee as follows;
Nigerian Red Cross Society, Drama Club, Literaryd abebating

Society, JETS Club, Health Club, French Club, &wmding Farmers
Club. These Clubs and Societies are headed by gieadeachers who
are experts in their various fields. Through thedforts, these clubs and
societies have organised programmes whereby sticmet able to
practice what they are taught in class which isedom weekly basis and
learn new things through the programmes and aetsvdf these clubs.

The students can be taught new things like soapdieaand cream
making by the Jets Club. Others are Cassava prioduanhd processing
— where the participants are taught how to prosessral value added
products of cassava, operations of the Stock Macketural display,

which expose students to the diverse cultural gsanNigeria, develop
the ability to speak in public by overcoming stegght through the

activities of the debating societies, and lot dfestactivities that have
positive impact on the growth and development efdtudents.

There are different agricultural organisations &xgs in communities,
states, regions and national levels these inclu@emmunity
Development  Association (CDAs), Cooperative soegeti
Occupational/professional  Association, Trade and m@ercial
Associations, Religious Organisations,, Gender spuFarmers
Development Union, Food and Agricultural AssociafleAO). They all
perform diverse roles to ensure agricultural dgwelent, increase food
production in order to alleviate poverty and hunger

Leadership is and has been described as the “ma¢sscial influence
in which one person can enlist the aid and suppbrbthers in the
accomplishment of a common task. Qualities of aldeaincludes:
honesty, confidence, focus, patience, dedicatiomgnsistency,
motivation, effective communication, tolerance, heisiasm, and
discipline. A youth leader must possess these tipslin order to lead
effectively.

In order to function effectively there are certevtes to be performed by
youth leaders, members, patrons, advisers and tedsn in
organisations.

The entire activities of rural youth club centersworthwhile projects.

Such projects might include two or more of thedwling: Farm works
which might involve the cultivation, processingorsige and packaging



AEM246 YOUTH ORGANISATIONS IN AGRICULTURE

of any food crop, rearing of farm animals such aminants and

monogastric animals as well as fishes, making ebdsions, clothing

and textile, home making- food preparation, foodsprvation, kitchen
gardening etc. Effectiveness and efficiency of @jgmt depends on the
ability to meet the needs and interest of majositynembers, projects
should also be seen to be interesting and achievphdjects should be
cost effective and time bound as well as challegigprojects must be
able to bring about improvement in specific fielsinterest; and be
able to utilise local materials. Youth clubs can dustained through;
provision of incentives to boost the morale of jggrants, cooperation,
accurate record keeping; publicising the results pobjects after

completion and recognition and rewarding excelfgrformance.

Course Aims

The course seeks to provide an understanding gm@@gption of youth
organisations in agriculture, their roles in fargirfamilies and
settlements, in school management, youth leadwistteeir functions,
youth projects, challenges confronting rural youtasd how to
overcome them. It will highlight the various agticwal organisations
found in the communities, states, regions and #tom.

Course Objectives

In addition to the aim above, the course sets outdhieve some
objectives. After going through this course, yooudd be able to:

. state different definitions of youth, charactedstiof youth,
reasons for organising youth clubs in agricultund &he various
steps involved in organising youth clubs

. mention different youth organisations in agricudtudiscuss the
activities carried out by the young farmers clulplain the
concept of 4-H club and discuss the goals of candiyouth in
agricultural programmes

. specify six major differences between rural andaartareas,
discuss why youth organisations in rural areasdédferent from
that of urban cities and the similarities among dinganisations

. describe the major settlement patterns in ruraleN&g mention
five roles of youth in farming families and settlents, explain
how youths are agents of security to their comnmemitand
settlements and how youths can bring about reisiun the
rural economy

. discuss at least five problems encountered by paths, give
reasons why rural youths migrate to urban citiescuss how
youth problems can be solved, and expatiate ompitbgpects of
retaining youths in rural communities
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. state five clubs/organisations in Nigerian scho@splain the
activities of three of the clubs, highlight the dder a student to
be a member of the Literary and Debating Society, state the
benefits of being a member of a health club

. mention at least four youth organisations in Nigediscuss the
need for cooperative societies, explain fully tharrker's
cooperative society, discuss the activities of tharmers’
Development Union, expatiate on the need for NG@s i
agricultural development, and explain the diffeneays in which
the FAO is alleviating hunger and poverty worldwide

. define leadership, state the qualities of a goadde and explain
the principles of leadership
. discuss the roles expected of the President, Vpssident,

Secretary and Treasurer of a youth organisatiesguds the
functions of the patron and advisers, and explae need for
volunteers in youth organisation

. define projects, explain reasons for embarking anowus projects
in agricultural clubs, state the various kinds ofjgcts that can
be carried out in agricultural clubs, mention thdétecia for
selecting youth club projectand discussways of sustaining
youth club projects.

Working through This Course

This course involves that you would be requiredgend a lot of time to
read. The content of this material is very denskraguire you spending
quality time to study. This account for the greffioé put into its
development in the attempt to make it very readalaed
comprehensible. Nevertheless, the effort requirddyou is still
tremendous. | would advise that you avail yoursedf opportunity of
attending the tutorial sessions where you wouldcehthe opportunity of
comparing knowledge with your peers.

The Course Materials
The main components of the course are:

The course guide
Study Units
References
Assignments
Presentation schedule

agrwpE

In addition, the course comes with a list of recaanded textbooks
which though are not compulsory for you to acquirendeed read, are
necessary as complement to the course material.
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Study Units

The course is divided into two modules made upeaf units as listed
below:

Module 1

Unitl Definition of Youth and Necessity for Youthrganisation
in Agriculture

Unit 2 Types of Youth Organisation in Agriculture

Unit 3 Comparative Analysis of Youth OrganisatiansCities,
Urban and Rural Settings

Unit 4 Roles of Youth in Farming Families and &ettents

Unit 5 Problems and Prospects of Retaining YouthsRural
Communities

Module 2

Unit 1 Youth Organisations and Clubs in Schoalndgement

Unit 2 State, Regional, and National @wgations in Agriculture

Unit 3 Leadership in Youth Organisations

Unit4 Roles of a Youth Leader, Members, Patrohdvisers,
Volunteers in Organisations

Unit 5 Rural Youth Club Projects

The first unit in module 1 introduces you to thdimigon of youth,
characteristics of Youth, definition of Youth Orgsations, and the
necessity for Youth organisation in Agriculture asll as the steps
involved in the organisation of youth clubs.

The second unit lists the various youth organisatim agriculture, and
discusses the activities carried out by each dhbeir objectives and
philosophy.

The third unit focuses on the major differencesMeen rural and urban
areas and why youth organisations in rural areagidferent from that
of urban cities. It states the similarities amomg drganisations

The fourth unit discussed farming families andlsetents as well as the
roles of youths in farming families and settlemeritsexplains how
youths can bring about a revolution in the rurarexmy.

Unit five discusses the problems of retaining Ysutim rural
communities; it suggests methods of retaining Ysutim rural

vi
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communities and how they can be brought back tal mneas after post
secondary education.

In module 2, the first unit discussed youth orgamiss and clubs in
school management, the activities of each clubtaedbenefits of the
clubs to the student, school and the society.

The second unit deals with state, regional andnatiorganisations in
agriculture. Specifically it explains Community DCeepment
Associations, Cooperative Societies, Farmers’ Cer@es,
Occupational/ Professional Associations, Religio@ganisations,
Gender Groups, Non Governmental Organisations (NG®armers
Development Union (FADU), and Food and Agricult@eganisation of
the United Nations (FAO). It discusses their cioiion to the
development of the agricultural sector of the matio

The third unit focused on leadership in youth orgaitions. Specifically,
it defines who is a leader as well as identi&éfsctive leadership qualities
andprinciples of leadership.

The fourth unit is concerned with roles of a yolglader, members,
patrons, advisers, and volunteers in organisatwhie the fifth unit
focused on projects that can be carried out by hyotlubs and
organisations. Such projects include; farm workscivimight involve
the cultivation, processing, storage and packagih@ny food crop,
rearing of farm animals such as ruminants and masioig animals as
well as fishes, making of decorations, clothing atedtile, home
making- food preparation, food preservation, kittlyardening etc.

Each unit consist of one to two weeks work and udet an
introduction, objectives, reading materials, exa&¥s| conclusion,
summary, tutor-marked assignment (TMA) referencexl ather
recommended text. The unit directs you to work wereses related to
the required reading. In general, this exercisdl ghak you on the
material you have covered. Together with TMAs, ¢hegercises will
help you in achieving the stated learning objestioé the individual
units and of the course.

Presentation Schedule

Your course materials give you timelines for thelyeand timely

completion and submission of your TMAs and how tieral tutorials.
You should remember that you are required to subafityour

assignments by the stipulated time and date. Yowldhguard against
lagging behind in your work.

Vii
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Textbooks and References
These books are recommended for further reading:

Adedoyin (2005). “Youth and Children Programme ixteasion:
Agricultural Extension in Nigeria”. Agricultural Extension
Society of Nigeria Publication.

Ajayi, A.R. (2006) A Guide for Young Farmers’ Club8kure: SAC
Impressions. Nigeria.

Carrino (2005). Food and Agriculture Organisatioh tbe United
Nations (2009)-Rural Youth Development

Curtain, R. (2004)Youth in Extreme Poverty: Dimensions and Policy
Implications with Particular Focus on South-EasiaAs

Ekong, E. (1988).An Introduction to Rural Sociologybadan: Jumak
Publisher Ltd.

Englama & Bamidele (1997).“Measurement Issues inveRy”".
Proceedings of Annual Conference of the Nigeriamrigemic
Society

Adebo, Grace Modupe (2004). “Evaluation of PoveAileviation
Strategies among Women in Ekiti and Ondo State mge
Unpublished PhD Thesis Submitted to the Department
Agricultural Economics and Extension, Federal Ursitg of
Technology, Akure.

House, R.J.(1971). "A path-goal theory of leader effectivesies
Administrative Science Quarterlyol.16: pp.321-339.

International Planned Parenthood Federation (IRRBX). “Preventive
Medicine and Family Planning”.Proceedings of the 5th
Conference of Europe and Near East Region of theFIP
Copenhagen, Denmark, July 5-8 1966. London, England

Jibowo, G. (2000)Essentials of Rural SociologyAbeokuta: Gbemi
Sodipo Press Ltd.

Kouzes, J. & Posner, B. (2007Mhe Leadership Challeng€A: Jossey
Bass.
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National Youth Development Policy (2001). Nigeridted Cross
Society (2005). “Implementation of Ouagadougou |IBxetion”
http://EzineArticles.com/?expert=Joe_Daley

Ogunliditimi, T. O. (1984 Rural Youth Programmes Mimeograph
Department of Agricultural Extension and Rural Depenent,
University of Ibadan, Nigeria.

Ogunsanya, J. A. (1973Ruidelines for Holding YFC Meetingkbadan:
M.A.N.R. Old Western State of Nigeria. pp. 1 - 15.

Onuekwusi;et al (2002) ‘Nigerian Parents and the Development of
Rural School Youth”Journal of Social Science

Rethinking Youth (2009)The Concept of Youth.

Wikipedia, the Free Encyclopedia (2008). Nationadl€ration of Young
Farmers' Clubs.

Assignment File

In your assignment file, you will find all the désaof the TMAS you
must submit to your tutor for marking. The marksuyabtain for this
assignment will count towards the final score flis tcourse. Further
information on assignments will be found in the i§asment File itself,
and later in this Course Guide in this section sseasment. There are
many assignments for this course and these assigamaee basically
meant to assist you to understand the course.

Assessment

There are three aspects to the assessment of tingecd-irst are self-
exercises, second are the Tutor-Marked Assignmandks third is the
written examination/end of course examination. Yasa advised to be
sincere in attending the exercise. In tackling éissignments you are
expected to apply information, knowledge and tegbes gathered
during the course.

The assignments must be submitted to your tutoliteetor for

assessment in accordance with deadlines statedheinptesentation
schedule and the assignment file. The TMAs you sutomyour tutor
for assessment will count for 30% of your total iseuwork. At the end
of the course, you will need to sit for a final end of course
examination that will count for 70% of your totalurse mark.
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Tutor-Marked Assignment (TMA)

The TMA is a continuous assessment component of gourse. It

accounts for 30% of the total score. You are reglio submit at least
four (4) TMAs before you are allowed to sit for tleed of course
examination. The TMAs would be given to you by ydagilitator and

returned after you have completed them.

Assignment questions for the units in this counse @ntained in the
assignment file. You will be able to complete yassignment from the
information and materials contained in your studytsiand references.
However, it is desirable to demonstrate that yowehaead and
researched more into other references which wik giou a wider view
point and may provide a deeper understanding o$ubgect.

Make sure that each assignment reaches yourtéailion or before the
deadline given in the presentation schedule angjrasent file. If for

any reason you cannot complete your work on tinmmtact your

facilitator before the assignment is due to disdhgspossibility of an
extension. Extension will not granted after the date.

Course Examination and Grading

The end of course examination for will be for ab8unours duration and
has a value of 70% of the total course grade. Ttamaation will
consist of questions, which will reflect the typieself-testing, practice
exercise and Tutor —Marked Assignment problemslymee previously
encountered. All areas of the course will be agskss

Utilise the time between finishing the last unitdahe examination date
to revise the whole course. You might find it usefurevise the whole
course. You might find it useful to review yourstdtt, TMAs and
comments on them before the examination. The endcaifrse
examination covers information from all parts of ttourse.

Course Marking Scheme

Assessment Marks

Assignment 1-4 Four assignments, best three of fthue
accounts for 10% each = 30% of course
Marks

End of course examination 70%of overall course mark

Total 100% of course marks
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How to Get the Most from This Course

In distance learning, the study units replace thevarsity classroom
lecture. This is one of the great advantages ¢&idc® learning: you can
read and work through specially designed study madgeat your own
pace. And at a time a place that suits you bestKT¢f it as reading the
lecture instead of listening to the lecturer. le same way a lecturer
might give you some reading to do. The study uglistyou when to
read, and which are your text materials or recontedrbooks. You are
provided exercises to do at appropriate points @sst lecturer might
give you an in-class exercise.

Each of the study units follows a common formag finst item is an
introduction to the subject matter of the unit, d&adv a particular unit is
integrated with the other units and the course wbh@e. Next to this is
a set of learning objectives. These objectivesytet know what you
should be able to do, by the time you have comgl#te unit. These
learning objectives are meant to guide your stddye moment a unit is
finished you must go back and check whether yole hachieved the
objectives. If this is made a habit, you will sifycently improve your
chances of passing the course.

The main body of the unit guides you through trguneed reading from
other sources. This will usually be either from yoeference or from a
reading section.

The following is a practical strategy for workingrough the course. If
you run into any trouble, telephone your tutor @itvthe study centre
nearest to you. Remember that your tutor’'s jolmikdlp you when you
need assistance. Do not hesitate to call and asktytor to provide it.

Read this course guide thoroughly, it is your fassignment.

1. Organise a study schedule- design and a courseieweto guide
you through the course. Note the time you are darpei spend
on each unit and how the assignments relate to uthis.
Important information, e.g. details of your tutdsiaand the date
of the first day of the semester is available at $kudy centre.
You need to gather all information into one plasech as your
diary or a wall calendar. Whatever method you cbkdosuse you
should decide on and write in your own dates artedale of
work for each unit.

2. Once you have created your own study scheduleyeiying to
stay faithful to it. The major reason that studdatkis that they
get behind with their course work. If you get iwki€ficulties with

Xi
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your schedule, please let your tutor know befors ibo late to
help.

3. Turn to unit 1 and read the introduction and thigatives for the
unit.

4. Assemble the study materials. You will need yodenences and

the unit you are studying at any point in time.

Ask your study centre whenever you need up to idédemation.

Visit your study centre whenever you need up te dabrmation

Well before the relevant due dates (about 4 weeleré due

dates) visit your study centre for your next regdiassignment.

They have been designed to help you meet the olgscof the

course and therefore, will help you pass the exati@n. Submit

all assignments not later than the due date.

8. Review the objectives for each study unit to confithat you
have achieved them. If you feel unsure about anythef
objectives, review the study materials or consalintutor. When
you are confident that you have achieved a unibjeaive you
can start on the next unit, proceed unit by urbulgh the course
and try to space your study so that you can becbadile.

9. When you have submitted an assignment to your témor
marking, do not wait for its return before startmgthe next unit.
Keep to your schedule. When the assignment is metirpay
particular attention to your tutor's comments both the tutor-
marked assignment form and also the written comsnentthe
ordinary assignment.

10. After completing the last unit, review the coursed gorepare
yourself for the final examination. Check that ywave achieved
those unit objectives (listed at the beginning atreunit) and the
course objectives (listed in the course Guide).

No o

Facilitation/Tutor and Tutorials

There are 14 hours of tutorial provided in suppdithis course you will

be notified of the dates, times and location oSéh&utorials as well as
the names and phone number of your facilitators@sn as you are
located a tutorial group.

Your tutor or facilitator will mark and comment gour assignments,
keep a close watch on your progress on any diffesilyou might
encounter and provide assistance to you duringolese. You should
mail your tutor- marked assignment to your tutofobe the scheduled
date (at least two working days are required). Thédlybe marked by
your tutor and returned to you as soon as possible.

Do not hesitate to contact your facilitator by p#ene, e-mail and
discuss problems if you need assistance.

Xii
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The following might be circumstances in which yooul find help
where necessary. Contact your facilitator if:

. you do not understand any part of the study unithe assigned
readings

. you have difficulty with the self-test or exercises

. you have a question or problem with an assignmentith the

grading of an assignment.

You should try your best to attend the tutorialkisTis the only chance
to have face to face contact with your course ifatdr and to ask
guestions which are answered instantly. You caserany problem
encountered in the course of your study. To gairthmbenefit from

course tutorials prepare a question list beforendihg them. You will

learn a lot from participating in active discussion

Summary
The course is to provide you with some underlyingpwledge of

psychology for extension personnel. By the time ymmplete the
course, you will be able to answer the followingsions:

. what are the different definitions of youth

. state eight characteristics of youth

. give reasons for organising youth clubs in agrimelt

. explain the various steps involved in organisingtiiaclubs

. mention different youth organisations in agricudtur

. discuss the activities carried out by the younghtans club

. explain the concept of 4-H club

. discuss the goals of children/ youth in agricultpragramme

. state six major differences between rural and udraas

. discuss why youth organisations in rural areasdéferent from
that of urban centres

. state the similarities among the organisations

. describe the major settlement patterns in rurabNag

. mention five roles of youth in farming families asettlements

. explain how youths are agents of security to themmunities
and settlements

. explain how youths can bring about revolution ire thural
economy

. state at least five problems encountered by suraths

. give reasons why rural youths migrate to urbargiti

. discuss how youth problems can be solved

. expatiate on the prospects of retaining youths uralr

communities

Xiii
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. mention at least four organisations in AgriculturéNigeria
. discuss the need for cooperative societies

. explain fully the Farmer’s cooperative society

. discuss the activities of the Farmers’ Developniémbn

. expatiate on the need for NGOs in agricultural ttgyment

. explain the different ways in which FAO is bringimdpout the
alleviation of hunger and poverty world wide

. mention at least four youth organisations in Nigeri

. discuss the need for cooperative societies

. explain fully the Farmer’s cooperative society

. discuss the activities of the Farmers’ Developniémibn

. expatiate on the need for NGOs in agricultural tgwaent

. explain the different ways in which FAO is allewaf hunger
and poverty world wide

. define leadership
. state the qualities of a good leader
. explain the principles of leadership

. discuss the role played by the President, Vicesiéeat,
Secretary and Treasurer of a youth organisation

. discuss the functions of the patron and advisers

. explain the need for volunteers in youth orgarosat

. define a youth project

. explain reasons for embarking on various projattagricultural
clubs

. state the various kinds of projects that can beiezhrout in
agricultural clubs

. mention the criteria for selecting youth club pobge

. discussways of sustaining youth club projects.

We wish you success in this course. In particwie hope you would be
able to appreciate the various youth organisationsagriculture,
challenges of rural youth and how the challengesbearesolved as well
as the various projects youth organisations canaekninpon to develop
themselves, the school, rural communities and deet/ . We hope you
enjoy the course.

Best wishes.

Xiv
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UNIT 1 DEFINITION OF YOUTH AND NECESSITY
FOR YOUTH ORGANISATION IN
AGRICULTURE
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3.4  Necessity for Youth Organisations in Agricudtu
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1.0 INTRODUCTION

Youth has been defined severally by scholars franous regions. For
instance the way Nigerians view youth is quite efight from other
nations. So this unit intends to give you theseowsrconcepts of youth,
their characteristics, necessity for youth orgarosain agriculture as
well as the steps involved in organising youth slub

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. give different definitions of youths

. state eight characteristics of youths

. cite reasons for organising youth clubs in agtioel

. explain the various steps involved in organisingtiiaclubs.
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3.0 MAIN CONTENT
3.1 Definitions of Youth

Youth has been defined severally by scholars franous regions. For
instance the way Nigerians view youth is quite etight from other

nations. According to Rethinking Youth (2009), Ylbus seen as a
relational concept. This refers to the social psses whereby age is
socially constructed, institutionalised and conéwlin historically and

culturally specific ways. In relation to adulthodde notion of youth is

perceived by comparing the characteristics of yeutimd adults as
shown in Table 1.1

Table1:1: Notions of Youth and Adult

Youth Adult
Not adult/adolescent Adult/grown up
Becoming Arrived

Pre-social self that will emergddentity is fixed
under the right conditions

Powerless & vulnerable Powerful & strong
Less responsible Responsible
Dependent Independent

Ignorant Knowledgeable

Risky behaviours Considered behaviour
Rebellious Conformist

Relian Autonomou

Source: Rethinking Youth, (2009).

Globally, youth is described as the period in afividual’s life and this
runs between the end of childhood and entry in® wlorld of work
(Onuekwusi & Effiong, 2002). Youth is seen as avarsal stage of
development.

According to Nigeria’s National YoutBevelopment Policy (2001), the
youth comprises all young persons of ages 18 tavB5, are citizens of
the Federal Republic of Nigeri8ome writers focus on Youths from the
point of view of behaviour, arguing that young peophemselves,
through antisocial behaviour and activities, atlraat to society.

According to Carrino (2005), youths are the larggsteration ever to
transit to adulthood. Comprising 30 percent of gmpulation in the
developing world, young people present a set ofemirgeconomic,
social, and political challenges that are cruadbng term progress and
stability. People in this age bracket definitelgnstitute a sizeable
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chunk of a nation’s population on which the burad¢mation building
falls.

In Nigeria, for example, youths are seen as “\gtalrces of manpower
for development” (Odusanya, 1972; Olujide, 2008puths are rightly
seen as leaders of tomorrow. The youth also caiestithe major
resource base for any country that seeks to emirarkny meaningful
rural development projectsdence, the kind of education (formal or
informal) that youth are exposed to or have actessll determine the
nation’s overall development.

3.2 Characteristics of Youths

Youths according to Adedoyin (2003) and Torimir@@8) are said to
possess the following characteristics.

. Greater physical strength

. Greater knowledge acquisition propensity

. Faster rate of learning

. Faster reaction time

. Innovative proneness

. Love for adventure and preference for boldness
. Minimal risk aversion

. Less fear of failure

. Less conservation

3.3 Definition of Youth Organisations

Youth organisation is synonymous with youth clulgsuth groups,

youth associations and youth movements. Babylonigingaw youth

organisations as groups of young people. A youthamisation is a
formal organisation aimed at children and adoletscér education and
socialisation (Word 1Q.COM 2011).Youth Organisatimnagriculture

therefore, can be defined as an organised groyowig people under
the guidance of a leader for the purpose of capécitiding in the field

of agriculture.

3.4 Necessity for Youth Organisations in Agricultue

. The need for youth organisation in Nigeria stenwsnfithe fact
that young people require to grow and develop dapac a
positive way. Capacity building can take placeha tontext of
the family, peer group, school, neighbourhood ar t
community. It is a process that involves all of geople around
the youth- the family and the community. Younggogis may
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3.5

not be able to build essential skills and competsrand be able
to feel safe, cared for, valued, useful and s@tiyusound unless
the family and the community provide them with thepports
and opportunities they need along the way.

Many young people in rural communities do not hahe
advantages that promote optimal health developwiethie body,
mind and spirit.

They do not have the opportunities to experiencsitipe
stimulation for growth or nurturing support frometHamily,
friends and community. This kind of opportunity das obtained
from youth organisations.

All countries that have purpose and direction makkequate
provision for socialising and educating their yautthrough
deliberate and skillfully implemented youth orgatisns so as to
make them to become useful citizens of the future.

Youth organisation is important to help youths ¢e sgriculture
as a dignified profession from which people cameardecent
living and not as one in which the practitioners aondemned to
poverty and a difficult life.

Youth organisations in agriculture are necessarydeévelop
responsible leadership and follower ship skills.

Youth Organisations are predicated on the undeistgrthat all
young people need support, guidance, and oppagsniuring
adolescence, a time of rapid growth and changeth Whis
support, they can develop self-assurance in thedmas that are
key to creating a happy, healthy, and successéul li

a sense of competence: being able to do somettetig
a sense of usefulness: having something to ibomer

a sense of belonging: being part of a community

a sense of power: having control over one'sréutu

Steps involved in the organisation of Youth Clu

The five stages in the process or organising ahyoltb are:

a.

choice of locality: The choice of where a youth club should be
located is very important. In choosing location,eoshould
consider proximity and accessibility. The locatsimuld not be
too far from where the youths are prominent andukhde
accessible

contact with village: There is the need to contact the village
headsDba, who in turn will inform the members of his
community about the club and the necessity for rigavi in the
community. This can stimulate the interest of dmenmunity
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4.0

members in the project and subsequent cooperatign b
community members

contact with parents Parents of the youth club members also
need to be informed formerly about their child(remjolvement

in youth clubs for legitimisation of action. Thidlmassist in the
child while seeking permission to attend club pamgmes or
when in need of any material to be provided byghaeents. It can
also serve as security for both club leader ang/¢lghs

contact with the youths Youths in any locality where a youth
club is to be organised need to be contacted from t
commencement of the organisation. Contacting youithk
stimulate their interest and subsequent parti@patin the
programme

official launch or inauguration: There is need for official
launching of youth clubs for proper take off andkmg it
known to the public. This might entail the invitati of youth
clubs around the locality and adults who will patevileadership
and act as advisers. The launch can also be usagéfunds for
the organisation and as a medium to show-casdube ¢

CONCLUSION

Youth Organisations in Agriculture are formed pusply to enhance the
cognitive, affective and psycho motive developmainthe youth. This
can encourage them to take up farming as a professi on part time.
Participation in youth agriculture organisations hamces the
development of good leadership traits in youthse ®tierall effect will
lead to the development of good citizens and nation

5.0

SUMMARY

In this unit you have learnt that Youth Organisasicare groups of
young people under the guidance of a leader fopthipose of capacity
building in the field of agriculture.

Youth Organisation in Agriculture is formed so tlyating people
can grow and develop capacity in a positive way.

To promote optimal health development of the badyad and

spirit.

For young people to experience positive stimulat@rgrowth or

nurturing support from the family, friends and coomty.

To help youths to see agriculture as a dignifieafgesion from

which people can earn a decent living.

To develop responsible leadership and follower skilts.

To provide support, guidance, and opportunities ingur
adolescence so that they can develop self-assuranite four
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areas that are key to creating a happy, healthy, saxccessful
life.

. The five stages in the process or organising clrkes choice of
locality, contact with village, contact with parsntontact with
the youths, and official launch or inauguration.

6.0 TUTOR-MARKED ASSIGNMENT

1. Define youth organisations in agriculture.
2. What are the necessary steps to take in organysiath clubs?
3 Give five reasons for organising youth clubs iniagture
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1.0 INTRODUCTION

There are different types of youth organisationsgniculture. All the
organisations have different goals , objectives apaloaches but aim at
the development of youth and agricultural produttiin Nigeria. This
unit will expose you to various agricultural orgsetions in Nigeria,
their mission, vision and activities performed lagle organisation.
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2.0

OBJECTIVES

At the end of this unit, you should be able to:

3.0

oo oW

mention the different youth organisations in agtime

discuss the activities carried out by the youngnts club
explain the concept of 4-H club

discuss the goals of children and youth in agnoalt
programme.

MAIN CONTENT

Types of Youth Organisations in Agriculture
Young farmers club

4-H Club

Children/ Youth in Agricultural Programme
Youth Alliance of Nigeria

3.1.1 Young Farmers’ Club

A young farmers' club (YFC) is an organisation ihiethh young people
(9-20 years) are encouraged to learn about farmimdyhome-making.
The members are under the guidance of the agrmeultaachers,
agricultural extension personnel and local voluntdeaders. The
members of the club are allowed to elect theirceffs, plan their own
programmes, execute these programmes and hold ngeategularly.
They also carry out worth-while projects or actast in farming,
homemaking, community development and other relateds.

3.1.2 Philosophy of YFC

A philosophy is a body of principles. A young famsieclub programme
is a practical one that emphasises "learning bygfoiBasically, YFC

IS:

educational - each project teaches skills and ndstho
recommended by the agricultural and home-makingnie@ans.
Rural youths learn new practices by actually ushem in their
home and farm projects. The skills and improvedhogs they
learn and use become a part of their lives

voluntary - the club is opened to any rural youthowneets the
requirements for membership. There are no compuldoes to
be paid before becoming a member
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. there are no compulsory requirements for membersng
participation. It is non-political, non-sectionahcd has no
limitations as to race, creed or colour

. a joint endeavour by the government and peoplewf when a
YFC is established, either in the schools or at the
village/community level, the rural local leaders.arénts,
agriculture teachers, school authorities, agricaltuextension
youth workers, non-governmental organisations arttiero
villagers should be involved

. a way of developing self-reliance-members are hgswedposed
to craft-work, practical farming and other meanurgdctivities
that can make them become self reliant individuals

. a cooperative work - it promotes cooperation amorgmbers.
YFC entails planning and execution of group prgect
. exhibiting a linear relationship between the adgtarents) and

the youths (children) - any member of a YFC muspkais/her
parents informed. Besides, He/she should relateactivities
going on within the club; and

. a democratic process - the election of the clucef§ is purely
democratic. The selection of projects should beetbasn the
needs, interests and problems of the members (@igimf,
1984).

3.1.3 Objectives of YFC

An objective is an expression of the ends towardchviall efforts are
directed. It is a direction of movement or a staetmof some pre-
determined action or product to be achieved throwglucational
processes. Basically YFC is established to:

. help ,boys and girls to develop ideals for betéeming

. homemaking and rural community development

. give informal training in agriculture

. provide social and recreational activities

. make boys and girls better citizens

. encourage and practice thrift

. encourage team work

. encourage boys and girls to use their leisure prodently
. promote patriotism

. reduce juvenile delinquency

. help give the necessary dignity to agriculturerasecupation
. develop good and competent agricultural leadership

. provide an opportunity for self-expression and

. help raise the standard of living of rural people.
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3.1.4 Requirements for Belonging to YFC

A would be member of YFC should:

. obtain the permission of his/her parents

. be ready to comply with the set-up rules and rdaguia

. practice what is being learnt on his/her own proggdhome

. keep records of what he/she is doing in relatmthé project

. exhibit whatever he/she produces in connection thihproject

. demonstrate the new ideas imparted in him/her dutive club
year

. be ready to help others if and when necessary and

. take part in all meetings and activities to the dfgenof the
community.

3.1.5 YFC’s Pledge Credo

A typical YFC's pledge credo can take any of thdo¥ang forms,
(Ogunsanya, 1973; Oguniiditimi, 1984)

“I pledge
. My Head to clearer thinking
. My Heart to greater loyalty,

. My hands to larger service, and

. My health to better living for my club, communitpccountry”
. “A farmer’s life is the life for me,

. | owe | love it dearly,

. Enough for self and some to give,

. To such poor souls as need them”

3.1.6 YFC Emblem and Motto

Emblem and motto form an important aspect of YF@etlpment. A
typical YFC must have an emblem in which the madtendicated. A
typical YFC emblem with the motto is illustratedde:

Fig.1.1: Young Farmers Club Emblem

1C
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3.2 The 4-H Club

The 4-H according to Adedoyin (2005) is America&rsion of youth
extension programme. It is a voluntary, educatiopabgramme
designed to meet the needs and interests of bogs gafs. 4-H
members, parents and leaders learn and work tagetiotub activities,
project groups, special interest groups and endggscial interest
events.

3.2.1 Objectives of 4-H Club

The objectives of 4-H club are to:

. develop leadership skills in members

. gain knowledge and skills in various projects divates
. enable members to become self-reliant

. use scientific methods to create and solve problamd
. explore careers.

3.2.2 Club Emblem

The emblem is a four-leaf clove with an H in eagdifl The letters in the
emblem stand for Head, Heart, Hands and Health lwlace the
foundation of all 4-H programmes. The colours ameg (representing
life) white (representing purity) slogan is “leargi by doing” and the
motto is “To make the best better”.

3.2.3 Roles of 4-H Leaders
Leaders are to help members develop their head, Ihaads and health.

. HEAD - to think decision making, understanding the “wlayid
gaining new and valuable knowledge.

. HEART - Being concerned with the welfare of others, atogp
the responsibilities of citizenship, determiningluwes and
attitudes by which to live and learn how to workhwothers.

. HANDS- Learn new skills, perfecting skills already knqvamd
developing pride in work and respect for it.

. HEALTH - Practice healthful living, protects the well-bgiof
others, and makes constructive use of leisure time.

11
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3.2.4 Membership

4-H club is open to children and youth of all rackesation, socio-
economic and educational backgrounds.

3.2.5 Special Characteristics of 4-H Club

. It is a real life experience-through which childeamd youth learn
how to do jobs and how to make decisions.

. It can be a family affair-participants can reacld aeach their
family members and friends.

. It is adaptable- it can be “tailored” to fit anydimidual, any home
or any community.

. It is decision making-learning to stand on one’snofget and

learning to work with others in a group. Particifsarare
encouraged to explore and decide which path théyolow.

. It provides for ownership, buying and selling ameluded. Each
project belongs to members.

. It is based on science and fact.

. It is a part of the community —they learn to talk@menunity
responsibility.

. It is learning by doing- it is an action programnfRarticipants

watch others, study, experiment but they ‘do andcixe’
themselves. The slogan of the club is ‘Learningloyng’.

3.2.6 The 4-H Club Organisational Structure

a. Local 4-H Club. This is the basic unit of the 4-H club. It could
be organised by project areas, within a community o
neighbourhood or within a school. The group is oesjible for
its management and it is the point of membershiplearent and
active participation.

b. Country Extension Service:4-H Club is the primary Extension
programme in youth education. Country extensioncatius are
the professionals responsible for 4-H club progras@nd serve
as resource people for local 4-H programmes.

C. Purdue University: The resources of the entire university are
available to the extension youth programme. It gisovides
research information to support the 4-H club atiési

d. Cooperative Extension Service(of the U.S department of
Agriculture): The families, 4-H and Nutrition dives of the
Cooperative State Research, Education and ExterfSesmice
(CSREES) is responsible for the national 4-H progre. Its
staff provides resource assistance to state, gpani local 4-H

12
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programmes. It also collects and interprets refedata in youth
extension work.

3.2.7 The 4-H Pledge

According to the Purdue University cooperative Bsten Service
(2003) as quoted by Adedoyin (2005), the 4-H clab b pledge which
has stood the test of time, is educationally soand states the true
purpose of the 4-H programme. The pledge, its nmggnand the key
thoughts are presented as follows:

. | Pledge My Head to clear thinking

. Strives for intelligent behavior

. Develop lifelong skills for living

. Offers experience in the decision making process

. Teaches ‘how’ to think rather than “what” to think

. My heart to Greater Loyalty

. Instills trust and respect

. Strengthens personal standard by which to live

. Helps to understand others who may seem ‘different’

. Develop lasting friendships

. My Hands to larger service

. Relate to both physical and mental health

. Teaches wise use of leisure times

. With decision of career choice

. Develops an understanding about the need for a eled healthy
environment for my club, my community, my countngdamy
world

. Provides learning experience that is worldwide

. Teaches that you are a part and that you belong

. Shows that relationships exist between communitytha world.

. Develops citizenship by acting responsively.

This pledge is said at the opening of 4-H club mest Members do not
only say the pledge but discuss it so as to betalday it with meaning
understanding and purpose.

3.3 Youth Helps Alliance of Nigeria

Youth Helps Alliance of Nigeria involves youth ofl aages; this

organisation hosts seminars, workshops and exisitifocusing on
health, development, education, agriculture, saeama technology, and
small-scale projects. Their aim is to help createagricultural base for
Nigerian youth, and to involve members in commumityrk.

13



AEM246 YOUTH ORGANISATIONS IN AGRICULTURE

3.3.1 Mission and Vision

The mission statement of the organisation include; enhance
agricultural production and productivity throughssemination of
innovation to the rural dwellers and to control ikonmental hazards
which will help to enhance the standard of livirfghee rural people.

Food security depends on Agricultural activity attte future of
agriculture depends on the wise use of water amd lsesources,
therefore the environment should be protected ft@mmards for high
productivity.

3.3.2 Activities of the Organisation

The club is geared towards extension educationdissemination of
information to the rural farmers to enhance fooddpiction and
productivity without degrading the environment. ylere also engaged
in capacity building for the rural youth, trainingiral youths on
agricultural activities and other low input resaeirc

The organisation is interested in improving thenky standard of the
rural youth through training and empowerment andtig@pation in

development through research, problem solving awistbn making to
enable the African rural youths face the challergigle millennium.

Youths are given the opportunity to develop thekial and economic
life as regards to wide city migration and intelactwith people of

different culture. New techniques are also leaurtrdy skill acquisition

and empowerment programmes. A Rural unemployedhyatidched to

an existing environment of young rural farmers cétiédnds the chance
of been self-employed through agricultural actestand agricultural by-
products.

3.4  The Children- in — Agriculture Programme (CIAP)

The children — in — agriculture programme (CIAP) asnationally

coordinated research and development network aiatethtegrating

agriculture training into the socialisation procéssm childhood and
sustaining children’s interest in agriculture asyttgrow through their
teen years. It also ensures training in the aréasvic and citizenship

education, transparency and accountability, denticcrdeals, gender
equality, children right and advocacy, entrepreskeyr, market-

oriented production, value addition and exportpuese management,
environmental development, savings and credit suppecord keeping,
social participation and moral instruction.

14
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The programme originated through the rural farm ifamesources
research and development efforts of Professor SarRsta Adedoyin
and Dr. Dixon Olu Torimiro in 1995 at the Departrheh Agricultural
Extension and Rural Sociology, Ogun State Univergiow Olabisi
Onabanjo University) Ago-lwoye, Ogun State, Nigefide researchers
identified the missing link in the process of emsgrcontinuity and
sustenance of farming as a worthy profession amtequalised and
initiated same as the children — in — agriculturegpamme (CIAP). The
programme is now operated by the National ReseandnDevelopment
Network on Children- in — Agriculture Programme A®1 Network).

The network organises annual national confererutased among states
of the Federation and the Federal Capital Terrjtand operates through
coordinated offices at State, Local Government @xchmunity levels.
It also forms CIAP clubs in schools (primary, sedamy) and
Community levels

At the school/community level, the local leaderd #me implementation
committee and the CIAP club executive council ofer&IAP in
collaboration with school authority, community leaship, village
extension agents, representatives of parents aA® Club members.
This is the level at which the actual implementatad the programme
through club activities is carried out. The locaaders are volunteer
officers who are genuinely interested in workingthwyouths in the
community. In the case of schools, the most seawpicultural science
teacher is normally invited to play this role. 1€ wefuses, the next
person to him or other suitable person could bd.use

3.4.1 Activities of the CIAP Club

After the identification of the local leaders ah& formation of the club,
the club embarks on the following activities:

. mobilisation of more members

. orientation programme for members

. electing their leaders by themselves

. capacity building and community services

. technical training in agriculture, rural developmerhome
economics, handicrafts etc

. identification and execution of personal and grqupjects as
well as processing/ marketing of produce or pragluct

. recreation and sports

. leadership development training

. voluntary services activities

. young farmers’ festival and agricultural show

15
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. recognition and award

. entrepreneurship skill developments practices
. career exploration

. communication and IT training

. current affairs

. democracy and popular participation

. gender sensitivity

. excursion, tour and visits

. citizenship education

. literacy/ revision classes.

The club song emblem and pledge are being prep@areédflect the
philosophical foundation of the programme.

4.0 CONCLUSION

Youth organisations in Agriculture are formed puwgly to enhance the
cognitive, affective and psycho motive developmeinthe youth. This
can encourage them to take up farming as a professi on part time.
Participation in youth agriculture organisations hamces the
development of good leadership traits in youthse dherall effect will
lead to the development of good citizens and nation

5.0 SUMMARY

In this unit you have learnt that types of youthgaisations in
Agriculture discussed in this book are Young farsn€tub, 4-H Club,
Children, Youth in Agricultural Programme and You#iliance of
Nigeria. All these organisations have their objexgi philosophy,
activities and functions.

Young farmers' club (YFC) is an organisation in ethiyoung people
are encouraged to learn about better farming amgehmaking.YFC is
established to help ,boys and girls to developlsdéa better firming,

homemaking and rural community development, gifermal training

in agriculture; provide social and recreationaiai¢s; make boys and
girls better citizens; encourage and practicettheiicourage team work;
encourage boys and girls to use their leisure prilge promote

patriotism; reduce juvenile delinquency; give thecessary dignity to
agriculture as an occupation; develop good and etemp agricultural

leadership; provide an opportunity for self-expr@ssand help raise the
standard of living of rural people.

The objectives of 4-H club are to develop leadgrshills in members,
gain knowledge and skills in various projects otivites, enable
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members to become self-reliant, use scientific odthto create and
solve problems, and explore careers. 4-H clubshelpmbers develop
their head heart, hands and health.

The Children — in — Agriculture Program (CIAP) isnationally co-
coordinated research and development network aiatethtegrating
agriculture training into the socialisation procéssm childhood and
sustaining children’s interest in agriculture asyttlgrow through their
youthful age into adulthood.

6.0 TUTOR-MARKED ASSIGNMENT

1. Explain the formation of young farmers club, thphilosophy
and activities.

2. How is young farmers club different from 4-H club?

3. Write short notes on Children and Youths in agtiog.
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1.0 INTRODUCTION
As rural and urban areas are different in manyt&aftem each other, so
also are the youth organisations found in the tle@gs. This unit will

expose you to the major differences that exist betwrural and urban
areas and the youth organisations in rural andnuab@as.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. state seven features of urban areas which makifeitent from
rural areas

. give a typological difference between youth orgatas in rural
and urban areas

. discuss similarities between youth organisationsuiban and

rural settings.
3.0 MAIN CONTENT
3.1 Differences between Cities, Urban and Rural 8&gs
Rural areas are usually referred to as small, idwaoking, idyllic
communities held together by kinship relations aoghporting basic

agricultural occupations, while urban areas on tikeer hand are
dynamic, ever-changing, and commercial centres r{gk@003). The
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major differences between rural settings and udeantres and cities are
given below:

Table1.2: Differences between Rural Settings, Urban Centra$ a

Cities
Features Rural settings Urban and Cities
1. Size Small particularly in Inhabit large spacg
areas inhabited area
2. Population Low population density | High population
density density
3. Closeness toPeople in rural areas ardre protected from the
nature exposed to the physicaphysical and
elements of the biological elements of
environmer the environmel
4. Occupation Farming is the majorPeople in  urban
occupation of rural centres mainly
dwellers engaged in
commercial,
manufacturing and
administrative
activities
5. Social Social interaction in Social interaction ir
interaction rural areas is mainlyurban areas entails |a
characterised by primamnjot of  secondary
group contacts contacts- through
radio, television
magazines newspapers
6. Social Low in differentiation| Urban area is highly

differentiation and tends towardsdifferentiated
homogeneity

7. Social There are fewer socialThere is a wide ga
stratification classes in the rural areadetween the poorest
and richest in urbap
areas
8. Social Mobility | Social mobility in rural Social mobility in
(movement from areas is very slow urban areas is very
one stratum to rapid
the other)
9. Social control Behaviour of individual]Behaviour of

is guided by informal individuals in cities is
institution and  theguided by forma
application of norms andinstitutions such as

values police, traffic warden

lawmen etc.
10. Standard of Standard of living in Urban dwellers enjoy
living rural areas can be said |thigh standard of living
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(This includes the be low
ownership and use
of items such as
radio, television
refrigerator, cooker
eating of balance
regular meals)

L=

3.2 Comparative Analysis of Youth Organisations inCities,
Urban and Rural Settings

Youth Organisations in cities, urban and ruralisgt can be analysed
critically by comparing the characteristics of thethree places. The
characteristic features of the environment usuelfiuence the youth
organisations found there. These are seen in tloeviag features:

. number of organisations: Rural communities are lhssaaller
in size in terms of the area inhabited by peopétarban areas
and cities; hence the numbers of youth organisstionrural
areas are usually smaller when compared to thosaties and
urban areas

. social interaction: Youth organisations in rurakas contact
themselves mainly through face to face affectivatact but
youth organisations in urban areas and cities cantact
themselves using both the primary and secondaractrsuch as
on radio, television, internet ie throutdte booketc.

. social differentiation: This refers to the tendenof social
interaction to generate social differences among.mé outh
Organisations in rural areas are usually homogeneou
comprising of people from the same village with te@me
occupation usually farming, however, youth orgaiose in
cities and urban areas are usually heterogeneaugring of
people from different towns with different occujosis

. social stratification: This refers to the manner wich the
society ranks its members into different strata dstinct
hierarchy on the basis of wealth (class), birttsfgaand social
status. There are fewer social classes in rural tirhan areas.
The difference between the extremes of the sotialasis small
in the rural areas than in urban areas. Youth esgions in
urban areas and cities usually follow the pattdrtheir parent’s
class

. experience: Youth Organisations in rural areasbased on local
experiences and their relatively poor cultural baset youth
organisations in urban areas and cities are basedmplex and
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heterogeneous ethnic background, new technolomginalations,
latest fashion, literature etc.

. most of the Youth Associations in rural areas sfermal
traditional groups whereas most associations iamurdreas are
formal and nontraditional because the people arm fdiverse
cultures

. most of the youth associations in rural areas @cléssified as
expressive associations because they are formestisfy the
individual interest of members

. officials of rural youth associations can be eldctrough
nominations or show of hands, but officials of urbgouth
organisations in urban centres and cities can éetedl through
nominations and the ballot. .Members can even test votes
through the internet without being there physicall

. rural associations usually sustain the traditiod eulture of the
predominant ethnic groups in rural areas where #neyocated
. level and standard of standard of living: level standard of

living is generally used to describe the quantioéggoods and
services actually consumed by an individual andfdmsily. This
includes the ownership and use of items such as,readevision,
refrigerator, cooker, and eating of balanced reguleal etc.

3.3 Similarities between Youth Organisations in than and
Rural Settings

Associations in both rural and urban settings ugugive both moral

and financial support to members when the occademands. Both
provide social services to members. All fulfill theeds of members for
relaxation and social interaction. Also, it is avenue through which
members derive auxiliary benefits such as jobs iager admission,
partners etc.

4.0 CONCLUSION

Youth organisations in cities, urban and ruralisg#t differ in relation
to the characteristics of the environment in whtblkey are located.
However, they can be all referred to as agenteweéldpment.

5.0 SUMMARY

In this unit, you have been able to learn that lgantcities, urban and
rural settings differ in terms of: number of Orgaations, social
interaction. social differentiation, social strag#tion, experience,
purpose of organisation, method of selecting lesdeommitments to
culture and tradition, and level and standard afidard of living.
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However they are similar in that all the organisasi give moral and
financial support to members when occasion demamasjide social
services to members; fulfill the needs of membersrélaxation and
social interaction. It is also an avenue throughctvhmembers derive
auxiliary benefits such as jobs marriage, admisgantners etc.

6.0 TUTOR-MARKED ASSIGNMENT

1. Differentiate between urban and rural settings.

2. Give six major differences between youth organisetiin cities,
Urban and rural settings.

3. Discuss how these organisations are similar.

7.0 REFERENCES/FURTHER READING

Ekong, E. E. (1988)An Introduction to Rural Sociologylbadan:
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Jibowo, G. (2000). Essentials of Rural Sociologybeokuta: Gbemi
Sodipo Press Ltd.
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1.0 INTRODUCTION

There are different patterns of settlement amongifeg families in
rural areas of Nigeria. The type of settlement grattposes some
challenges to youths in the areBhe needs and challenges of rural
young people today are greater than they have leeen in the past.
Hence this chapter will expose you to various rgl@sth can perform in
farming families and settlements.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. state the major settlement patterns in rural Na&yeri

. mention five roles of youth in farming families asettlements.

. explain how youths are agents of security to themmunities
and settlements

. discuss how youths can bring about revolution ie toral
economy.

3.0 MAIN CONTENT

3.1 Farming Families and Settlements

Farming families can be defined or referred to geaman families
whose lives depend largely on farming. Farming Pamisually
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comprises of the farmer, the wife, children andeshejent relatives. It
can also refer to families of farmers usually fouimda particular
settlement. The manner by which rural populatiostriiutes itself
within the geographical space it occupies variegsnfrone place to
another. In some villages people settle togetharparticular area, share
and enjoy intimate relationships, while in otheesple are scattered but
enjoy being close to their occupation- living witlthe farm vicinity.

Others also settle along river paths/ roads. Tpe of settlement of a
people is governed by the natural physical conditioch as topography,
soil type, and availability of water, vegetationdaglimate. These
conditions determine how much land will be avaiatd the population
for habitation and farming, the need for safety amedurity of life and

property, the desire for social stimulation and tesire for economic
advantage in occupying a large agricultural larehar

3.2 Patterns of Settlements

There are three major patterns of settlement. Taese

. the compact, cluster or nucleated settlement
. the scattered or dispersed settlement
. the linear settlement.

3.2.1 The Cluster or Nucleated Settlement

This consists of many dwellings of the farmers ldgthed in a location
usually referred to as a village while their farare established some
distance away from the village. In some cases, @l drouse is built on
the farm to serve as a resting place for the fasnmebetween the shift
of farm work while some might stay in the small kes during the week
in order to concentrate on farm work and returrtht® village during
weekends or on special occasions. This has ledabrdsidence among
the farmers that practise it. Nucleated/Clustertl&saent is common
among the Yoruba in South Western Nigeria and thasd and Nupe
towns and villages in the North.

3.2.2 Dispersed Farmstead Pattern of Settlement

The dispersed pattern of settlement is that in white residential

building is located on the land where the farmé@isns are established.

The homes of the residents, in dispersed farmstgadscattered on the
field and distant from one another. This is founabag the Ibo, Ibibio,

Tiv and other smaller ethnic groups in Nigeria.
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3.2.3 The Line Settlement Pattern

The farmers locate their homes along a road orrgiwenlike the

dispersed farmstead where farms are located béheidhomes. Some
houses are also located in line on the farm alangller roads. This
results in a fairly compact settlement. Where tkeélement is in a

valley, a road is constructed around the valley hadses are located
behind the houses.

3.3 Role of Youths in Farming Families and Settlenmds

Youths are some of the greatest assets that amynnetn have. Not
only are they legitimately regarded as the futuraders, they are,
potentially and actually the greatest investment # country’s
development (Constitution of the Federal RepubfidNgeria, 1999).
They serve as a good measure of the extent to wdicbuntry can
reproduce as well as sustain itself. The extenttrddir vitality,
responsible conduct and roles in any communityostely correlated
with the development of their country (Zonal Youlmmmits, 2000).
The rural youth is an important factor to be reanwith in
development programmes or efforts. This categoyushan population
has been recognised as a potent force in agriabltand rural
development programmes which are yet to be tappétetadvantage of
rural communities in Nigeria (Maligt al, 2005).

. Youths are referred to as the life blood of the samity.
. As leaders, youth can move the community from botto top.
. They can unite and create good organisations icaheamunity.

These organisations usually perform several roleislwenhance
the development of the community. For instancesanmany

communities in EKkiti State, Nigeria, youths on érént occasions
have embarked on developmental projects such dsuitding of

town hall, recreation centre, repair of roads, esly feeder

roads, construction of local bridges linking farmepair of

school buildings, construction of market stalls. efouths can
make good plans for development of the community.

. Youthful life is full of energy, dreams and enttasn. Creative
thoughts always keep coming up in youths. Theylmamolded
in any direction their leaders want. They can lsrumental in
changing the whole rural scenario should their pdtential be
unleashed and effective participation be realised.

. The community is also mixture of bad people; ithe basic duty
of youth to monitor antisocial behaviour in the coomity and to
restrict its harmful influence in the community.

. Youths usually form informal groups called vigilast that
prevent criminal gangs from infiltrating the comnityn
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They usually help police to arrest such gangsggédi villages
Through communal efforts youths usually carry oaintenance
works on community roads, roads leading to theag#él stream
palace, church and mosque environments.

Since the major occupation of rural communitiesfasming,
young adults provide the energy needed to work henfarm.
There are typical jobs referred to as men’s woithsas digging
and mound making. These jobs are well performedydwyng
agile men while weeding and planting are usuallyied out by
women on the farm.

They may have to work as labourers on other pesggms in
other to earn income.

The presence of youths in communities and settlésramhances
rural household’s ability to make the fullest udepooductive
resources such as land.

Youths can bring a revolution in rural economy ifjrA-based
industries are established in rural areas. Thedestries might
range from cottage industries to the ones manufagtdinishing
products of high value and low volume, such as yeefry,
vegetable seed production, dairy product processing

Youths can make life in rural areas pleasant. Thiachieved
through the various activities they embark on goohsor. Such
activities include sports competition, dancing cefitpn,
traditional festivals, church activities etc.

Youth leaders can play an important role in thevigion of sex
education. This role will vary according to the éypf club or
organisation and according to the age of the dlentYouth
under 14years of age might benefit most from grdigpussions
while older boys and girls might profit from inddual
counseling.

Agricultural university’s course curriculum has gtiaal
applications of the agricultural education. PraadticCrop
Production, extension programmes, field laborasorétc. are the
many rural development-oriented programmes thatraparted
youths. Youths exposed to these programmes andcaitg
deeper values of life, naturally, would readily the part and
parcel of the rural development processes. Theiticgaation
would also add substantial value to rural develapme

The rural youth work of FAO over the years has msigaificant
contributions to making the lives of young peoptent rural
areas more productive and meaningful by strengtigerthe
organisations which serve them. It is true thatngppeople need
education and training to prepare them to becomdatmers and
community leaders of the future, but even more irgrdly, they
must receive maximum support and access to resotwoenable
them to become active partners in food securitayod
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4.0 CONCLUSION

The development of any community depends largelizam vibrant and
effective their youths are; hence deliberate effatiould be made to
ensure proper development of our youths. This Wibst their role
performance in future and enhance the overall dgveént of our
communities.

5.0 SUMMARY

In this study, you have been able to learn that:

. there are three major settlement patterns in areds

. youths play vital roles in ensuring the security fafming
families and settlements

. youths are some of the greatest assets that aioy rcain have

. they are the young blood of the community.

. youthful life is full of energy, dreams and entltassn that can be
molded in any direction their leaders want.

. youths usually form vigilantes that prevent crinhigangs from
infiltrating the community

. youths can make life in rural areas pleasant

. young adults provide the energy needed to workerfarm

. youths can bring about a revolution in rural ecopom

6.0 TUTOR-MARKED ASSIGNMENT

1. Discuss five ways in which the lives of rural conmiies depend
largely on the youths.
2. How can youths bring about revolution in the rieabnomy?
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1.0 INTRODUCTION

Youths are found to possess certain characteristezgiired for
sustainable development. Despite this, Nigeria egtes a lot of
migration of young people to the cities for whitdlar job. This makes
the bulk of work in Agricultural production whiclts ithe major work
engaged in by residents in rural areas lay on eldiles men who
engaged in subsistence farming and is charactemstdthe use of
crude implements and local seeds thus resultingaw productivity,
low income and a vicious cycle of poverty. Thistumill expose you to
reasons why Nigeria as a country witnesses theusxotlyoung people
to urban cities. It will also proffer solutions tee problems as well as
unravel the prospects of retaining youths in R@@mnmunities.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. mention at least five problems encountered byl goaths

. give reasons why rural youths migrate to urbarsiti

. discuss how youth problems can be solved

. expatiate on the prospects of retaining youths uralr
communities.
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3.0 MAIN CONTENT
3.1 Problems of Retaining Youths in Rural Communies

Nigerian youths residing in rural communities enueu several
challenges which prevent them from staying in rw@nmunities and
encourage their migration to urban centres. Somth@fproblems are
enumerated below:

. Poverty: Poverty according to Encyclopedia Americana \A4.
is defined as insufficiency of means relative tanln needs.
According to Englama and Bamidele (1997), povestgaen as a
state whereby an individual is not able to caterhiie/her basic
needs of food, clothing and shelter; unable to nseeial and
economic obligations; lack of gainful employmerkills, assets
and self esteem and has limited access to socimeeuo
infrastructure. According to the United Nations @30 over one
billion people in the world today live in unaccedpta conditions
of poverty, mostly in developing countries, paraly in rural
areas of low-income countries in Asia and the Rachifrica,
Latin America and the Caribbean and the least opesl
countries. Below is an estimate of youths livingpoverty in the
year 2005.

Table1.3: Estimates of the Numbers of Youth; Aged 15-24jing
in Poverty in 2005 (in millions)

Region <$1/day < $2/day Undernourished
South Asia 84.1 206.1 57.8
Sub-Saharan | 60.7 102.1 39.9

Africa

East Asia and46.5 150.5 38.6

the Pacific

Latin  America| 11.1 27.2 10.8

& the Caribbear

Middle East and 2.0 12.1 7.1

North Africa

Europe and 4.1 18.2 5.8

Central Asii

World* 208.6 515.1 160.1
Source: R. Curtain, Youth in Extreme Poverty: Dimensicansd

Policy Implications with Particular Focus on Sotihst
Asia (Melbourne, 2004)
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. Malnutrition and hunger : Hunger and malnutrition remain the
most serious and intractable threats to humanitgngreventing
youth and children from taking part in society. igan is the
result of many factors: mismanagement of food petida and
distribution; poor accessibility; misdistributionf dinancial
resources; unwise exploitation of natural resoyragasustainable
patterns of consumption; environmental pollutiomtunal and
human-made disasters; conflicts between traditiorzadd
contemporary production systems; irrational popoitagrowth;
and armed conflicts

. Limited or lack of access to education and other lm=c
services Majority of the youths in rural areas have limditeccess
to education. Most of the schools in rural areas ilirstaffed.
Most of the schools lack educational facilities l'sus standard
laboratories, libraries, studios and internet faed. This leads to
poor performance in secondary school certificatengrations.
Also, higher institutions are usually located itvam centers. This
encourages young school leavers to crave for urbaters.

. Poor / lack of social amenities Social amenities such as
electricity, pipe borne water, internet facilitieBlm/ cinema
houses, clubs etc are either absent or if pressnfunctional in
rural areas where a lot of Nigerian youth residegepts to gain
access to these facilities stimulate youths’ daftrban areas.

. Poor/ lack of industries Most industries whereby youths can be
gainfully employed in Nigeria are located in urb@antres. Since
farming is the major occupation in rural centras] &rming in
rural areas in Nigeria is still at the subsistele&l, most of the
youths see it as a poor man’s job hence preferotdogurban
areas to seek white collar jobs than to remainuralrareas
farming.

. Poor marketing facilities: Rural areas in Nigeria lack access to
good marketing facilities. There are no refrigeratto store farm
products. Most of the farm produce are perishabtesance there
Is no storage facilities, most of the good prodaiebeing sold to
middle men at give away prices. There are no standaits of
measurement in rural areas. This also leads toefarmeceiving
low income from goods sold. This compounds ruralepty.

. Poor/lack of processing facilities: There are no processing
facilities in rural areas in Nigeria. This leadswastage of most
agricultural products. Lack of processing facitiereates fear in
farmers and makes them to sell their products atogportunity
available, even at a loss. This also prevents fegnfeom
maximising profit from farm proceeds.

. Poor/ lack of good roads:Most of the roads leading to rural
areas where the bulk of foods produced in Nigesimbtained
lack good roads. Worst still there are no acceadsdrom farms
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to nearby markets or villages. Hence youths and gherents
often trek long distances from farms to nearby raerlor villages
with farm produce loaded on their heads, makingjabetedious
and unpleasant for youths. In fact most of themobex tired
after the day’s job. This makes them to want tcatawillages at
any slightest opportunity available.

Poor/lack of health facilities There are poor / lack of hospitals,
maternities where the people living in rural aremm take
adequate care of themselves when they are ill. Tdsslts in
increased morbidity and mortality from illness apcemature
death in case of emergencies.

Other factors that militate against retaining youth in rural
communities include

3.2

32

homelessness and inadequate housing

unsafe environments

social discrimination and exclusion

lack of participation in decision-making in civilnd socio-
cultural life

lack of access to or loss of control over resoyricesuding land,
skills, knowledge, capital and social connecion

Suggestions for Retaining Youths in Rural Comomities

Make farming more rewarding and life in agriculiureeas more
attractive. Efforts should be made by governmematad Non

Governmental Organisations to make farming morearding

and life in agriculture attractive. This can be édoy having
special focus in developing the agricultural sedself. This can
be done through the provision of good /feeder raad$e rural
areas, provision of electricity and pipe borne wapeovision of

health centres and equipping them with drugs andlemo
facilities; granting loans to farmers, provisioniwiproved seeds,
agrochemicals and fertilisers etc.

Governments should enhance educational and culserafices
and other incentives in rural areas to make themenatiractive
to young people. Schools should be well equippbkitevteachers
should be motivated to stay in rural areas by gagirem special
allowances.

Experimental farming programmes directed towardsungo
people should be initiated and extension servicgmmded to
maintain improvements in agricultural productior anarketing.
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3.3

Local and national Governments, in cooperation wythuth

organisations, should organise cultural events teahance
exchanges between urban and rural youth.

Youth organisations should be encouraged and edsist

organising conventions and meetings in rural areds, special

efforts to enlist the cooperation of rural popwas, including
rural youth.

Skill-training for income-generation by young peapl
Governments, in cooperation with youth organisatjoshould
develop training programmes for youth with improvedthods
of agricultural production and marketing. Trainishould be
based on rural economic needs and the need toywaimg people
in rural areas in techniques of food production atte

achievement of food security. Attention should Ibeeg in such
programmes to young women, youth retention in ruedas,
youth returning to rural areas from the cities, ygypeople with
disabilities, refugee and migrant youth, displagedsons and
street children, indigenous youth, youth returnfragm military

service and youth living in areas of resolved dotd]

Land grants for young people: Governments shoulovige

grants of land to youth and youth organisationgpsued by
financial and technical assistance and training.

Governments should be consistent with their ruealetbpment
schemes and with the assistance of internatiog@nsations, as
appropriate, are encouraged to work with voluntgeuth

organisations on projects which enhance and mairiteg rural

and urban environments.

Cooperation between urban and rural youth in foomHypction

and distribution.

Suggestions for Retaining and Bringing Back Mdhs to
Rural Areas after Post Secondary Education

It is important to note that not all higher instituns can be found in
rural areas. Youths normally desire to leave raocmhmunities for such
institutions. In order to ensure they return toatucommunities the
following suggestions are made by Bruce (2007).

Involve youth in the identification of issues, deabes, and
solutions before they leave (at the middle and Isigool level)
by appointments to community and regional comnsttdmards
or councils.

Provide meaningful ways for youth to participatehe planning
for the future of their communities before theyea
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. Identify opportunities for employment and businessation, and
sharing those with youth.
. Connect youth with existing programmes that caip lieém start

their own businesses. Many youth are unaware oa#iséstance
that is already available.

. Involve the business community in the creation ppartunities
for information sharing, apprenticeship, and mestiqo.

. Demonstrate to youth that they are valued and (it
community cares about them and their future.

. Involve municipal government leaders so that thegy nhear

youth concerns and issues while at the same tirmg lable to
provide information about the community (such asdiog and
other issues).

. Making use of Information Communications Technology

3.4  Prospects of Retaining Youths in Rural Communies

a. Agricultural and industrial revolution : Youths are
economically active groups hence can provide tlheua force
needed for agricultural and industrial revolution rural
communities. For instance In Cambodia over 600,000dren
below 18 years of age are economically active. hh
proportion is in bonded labour. In Sri Lanka appmoately
35,000 children aged 10-14 are economically activ&0,000
young Sri Lankan women work as domestic staff i ktiddle
East, Korea and elsewhere and many are shamefxpipitd.
In China the ILO estimated that in the year 2008r¢hwere
9,224,000 economically active boys and girls. Rteahagers are
recruited in industries such as coal mining andanrfactories. If
the youths are provided with the right incentivegyt are agents
that can transform the rural communities both adgically and
industrially.

b. Rural Food security: Youths are risk takers. Research all over
the world shows that youths possess the abilitytatce risk
particularly with new technology when compared wathults. If
youths are encouraged to remain in rural commugjitiee level
of adoption of improved farm technologies wouldrease and
this in turn will influence the quantity and quwliof food
produced. The cumulative effect can translate twasaing rural
food security.

C. Leadership role: Youths are leaders of tomorrow. If these
youths are retained in the rural communities, thveyl be
groomed as future leaders.

d. Perpetration of cultural traits and values Rural youths have
the ability to perpetrate the culture of rural coomties from one
generation to the other. But if they migrate toaurlkareas, the
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communities may witness the extinction of certaalues and
norms that are essential to their existence.

e. Rural sustainability: In social sciences discourse on rural
communities, sustainability is linked to the cortsepf social
capital, capacity building, and networking. Soctalpital is a
concept closely related to social cohesion andtmrapotential to
add vitality in rural communities

f. Capacity building: This can be defined as strategies that seek to
empower, motivate and capacitate regional comnesmitirough
the development of leadership, skills, resourcagingrships and
information to access their own goals. It is comindrelieved
that these measures then can potentially empoweasl lo
communities to overcome adverse socio-economicspres. In
planned organisational change, well-establishedakoetworks
provide a strengthening of community ties and pieva shared
understanding. In a crisis environment faced witlcautainties,
communities tend to rally around their own localenests and
local decisions, which could impede strategic cleatogsucceed.
Strong social networks can act as cultural condaitd that
change will be more readily accepted with greater
interconnectedness and an abundance of strong\iegh are
agents of rural sustainability if provided the eirap
environment.

4.0 CONCLUSION

Youths migrate to urban areas in order to makeaugHings that are
lacking in rural areas. This leaves the bulk of kvar agriculture to
being carried out by old men, thus leading to lomdoictivity and
income. These also affect agricultural Gross DomeBtoduct and
subsequent food insecurity as witnessed in Nigddawever these
problems can be solved by making the rural envireminhabitable and
livable through the provision of basic life amessti

5.0 SUMMARY

Factors militating against retaining Youths in Ru@ommunities in
Nigeria includes; poverty, malnutrition and hung@gor/ lack of
educational facilities, poor/lack of good roadspipmarketing facilities,
poor processing facilities, poor/lack of electycipoor health facilities,
homelessness and inadequate housing; unsafe eménbs; social
discrimination and exclusion; lack of participationdecision-making in
civil and socio-cultural life; lack of access to lass of control over
resources, including land, skills, knowledge, talpiand social
connections. These problems can be solved througictidg special
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attention to rural communities and making life griaulture an enviable
one.

6.0 TUTOR-MARKED ASSIGNMENT

1. Discuss five major reasons why Nigerian youth diafturban
areas.

2. Explain the role of governmental and Non Government
organisations in solving these problems.

3. Discuss the place of youth organisations in preagntural-
urban drift.
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1.0 INTRODUCTION

Education entails the complete development of thid-c cognitive,

psycho motive and affective domains. As an adage &all work

without play make jack a dull boy’ hence the esshishent of several
youth organisations and clubs in schools. This wilit expose you to
such clubs and organisations and their activitrefsiections.

2.0 OBJECTIVES
At the end of this unit, you should be able to:

. mention five clubs/organisations in Nigerian sclsool

. explain the activities of three of the clubs

. highlight the need for a student to be a membethefLiterary
and Debating Society

. state the benefits of being a member of a healih. cl
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3.0 MAIN CONTENT
3.1 Clubs and Associations

Several Clubs and Associations are establishe@hoads to create an
informal outlet away from the class environment mhetudents are
given the opportunity to express and develop thieiden talents. These
Clubs and Societies are headed by graduate teachersre experts in
their various fields. Through their efforts, thetebs and societies have
organised programmes whereby students practice thbwtare taught in

class which is done on weekly basis and learn rmemgs$ through the

programme and activities of these clubs. The stisdeave been taught
new things like soap, candle and cream making &y lbts Club,

Cassava production and processing — where thecipairtts are taught
how to process several value added products obeas®perations of
the Stock Market, Cultural display, which expogedsnts to the

diverse cultural groups in Nigeria, develop thdigbio speak in public

by overcoming stage fright through the activitiésh@ debating society,
and lot of other activities that have positive ircpan the growth and

development of the students.

Some of these clubs include:

. Nigerian Red Cross Society

. Drama Club

. Literary and Debating Society
. JETS Club

. Health Club

. French Club

. Young Farmers Club.

3.2 Nigerian Red Cross Society (NRCS)

The Red Cross Movement was based on alleviatiegstiffering of

wounded soldiers on the battle field, the focus andpe has since
changed over the years. It now formed an integaal pf Community

Based Health Programme (CBHP). There are about gd&tbols

involved in its implementation. It has a voluntease of approximately
9,000 School Unit members.

The School Unit is created in order to strengthea Red Cross
community structures for good programme deliveryl @ommunity

involvement. The Unit intends to equip School Teas, Students and
Pupils with the required skills on prevention dfhdss, Basic First Aid,
HIV/AIDS Preventive measures as well as seeking@ppate care for
children.
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The School Unit is one of the crucial componentsttad Society’s
Health Programme. Only a small proportion of sid¢kldren in the
community usually have access to health faciliied this translates to
higher morbidity and mortality rate among this plapion. Therefore,
simple knowledge of preventive measures by schemtters and pupils
can improve the management of children in the schoo

The yearly participation of Road Safety Awarenessnflaign by the
Nigerian Red Cross Society in collaboration witle tRederal Road
Safety Commission has gone a long way in redudmegrate of road
traffic accidents, especially in schools that bordajor roads.

The Society has produced training manual for Schimais and highway
codes. The involvement of our School Unit membergiving First Aid

at various school competitions increases the Visiband profile of

Nigerian Red Cross Society.

3.3 Drama Club

Drama Club is an educational organisation congjstiistudents who
are interested in theatre or theatre productiGtsrting a drama club at
school requires getting a teacher to sponsor thk, @ddvice from an
actress, artist, or singer but it can also be yatdrted througlFace
book where any student in the network can join. Drach&s can
perform in their schools, villages or participate $chools drama
competition programme. The club raises money to lcogtumes
through fees charged during their plays.

Drama club expose the hidden potentials of stsdand increases their
ability to speak in the public. Some talented stsléake up their career
through their participation in drama club actistieA lot of students
benefit from drama clubs.

3.4 Literary and Debating Society

The Literary and Debating Society (often referreés the “Lit & Deb”)
is the oldest and most prestigious society in schdbe chief activities
of the Society were the holding of debates, disonssand lectures
Core to the principals of Lit & Deb is the principaf freedom of
speech. Everything from politics and human righasliterature and
medical ethics are fair game for discussion indide walls of the
Literary and Debating Society.

Each week, members of the Society engage in gpidiédbate on matters

ranging from current events to philosophy and lavihiimorous topics.
Members frequently present original works of Litera and Poetry or
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give readings of the works of other authors. Thei&g holds a number
of competitive Debate, Oratorical, and Literatukeergs, and engages
other organisations in friendly contests of delzatathletic skill.

A Literary and Debating Society is always an assedchools. Debates
are usually interesting as all students are oftexioas to participate.
Members of the Staff are usually consulted and uaedjudges.
Interesting and thought provoking topics such &Be it resolved that
Parents be blamed for Juvenile Delinquency”, “Theheuld be co-
education in all Schools”, and “Science has couotad most to the
Progress of Mankind” are debated.

3.5 JETS Club

The Junior Engineering Technical Society, (J.E. 1SS} science based
club. The club is aimed at juniors and seniors @tdhdary Schools.
For any student to be a member of the club, he/shst be science
based or aim at becoming one. Subjects like ca¢cuwhemistry, and
physics are essential to a good performance. BEoffers experience
in engineering, in sharing knowledge in a group®as would do in the
workforce, especially if one plans on enteringéhgineering field.

JETS Club has been bringing science to life forrogae million
Secondary school children, teachers, and paremtse Club fuels the
wonder and joy of learning, through school assessbliworkshops,
television, video, and print. The Club has alssigiged programmes for
museums, agencies, and educational organisations.

TEX-JETS is an organisation with the purpose of psuing the
math/science team. TEX-JETS researches math aedcgctoncepts to
help prepare the math/science team for competifid@mbers design
and create projects, such as robots, using what lthge learned in
class, in research, and from what the supervigagher(s) have advised
them. The projects are entered into science cotrgrei

3.6 Health Club

A health club (commonly referred to as a gym) {@ace which houses
exercise equipment for the purpose of physical@ser Quality of life
starts with living well. Health Club helps studertb discover the
benefits of living an active, healthy lifestyle.

Most health clubs have a main workout area, whramarily consists of
free weights like dumbbells and barbells and eserechachines. This
area often includes mirrors, so that exercisersat@tk and maintain
correct posture during their workout. Some healtibs offer sports
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facilities such as a swimming pool, squash coutiaxing area. In some
cases, additional fees are charged for the usbesktfacilities. Most

health clubs employ personal trainers, to which lnens have access to
for training/fitness/nutrition/health advice and okviedge. Personal

Trainers can help write a customised fithess reytisometimes

including a nutrition plan, to help members achi¢veir goals. They

can also monitor and train with members.

Health club in schools engaged in the constructbrenvironmental

sanitation structures (latrines, refuse pits, distks). Strong hygiene
education awareness was included to ensure raphcat the sanitation
component. They usually focus on the overall welin, comprising
emotional, social and mental health of the chiltlis an alternative to
the Girl Guides or Boy Scouts, enabling an orgdimeal point for

conducting activities related to various dimensioois health and
wellness.

Constitution of a Health Club

. Principal as Convener.

. Counselor / Psychologist / P. T. Teacher / Nodahcher as
Secretary.

. Student representative (one boy and one girl fraohdevel).

. Identified teachers from each level.

. Parent for each level (preferably a doctor).

Responsibilities of the Health Club

. As an organiser of all health relevant activitied feast 8-10
activities in the year at each level).
. As a Resource Centre for the overall well beingtatients.

Objectives of the Health Club

. To create Health Cards for each student.

. To create a health newspaper at least twice a pesder
competition related to health issues.

. To conduct surveys on health related concerns.

. To organise ‘health walks’ as part of social cargpai

. To organise health fairs and immunisation projects.

. To tap the local resources in the community to rayeahealth
talks.

. To render service in any area affected by a disasta calamity.

. To create health help line within the school tquoesl to distress,

cope with emotional and social behaviour and torifgla
misconceptions regarding sexual and reproductiadtthe
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. To teach the students techniques of yoga and ntiedititom an
early age.

. To inculcate in the students healthy and positiegswof living.

. To teach health songs on various health topics.

. Celebration of important days (World Health Day priA7).

. Creating awareness regarding ‘World No Tobacco Dajay
31), ‘World AIDS Day’ School Health Clubs have hadme
success and are indeed behaviour change agentsh@he been
regular in relaying of health messages both at cichod at
home.

3.7 French Club

French club is usually organised in schools by Erench teacher
purposely to promote the speaking and learning reh&h language.
Both teachers and students are allowed to joincthle. Officials are
chosen among the students while the teachers amadinators. The
club activities vary depending on the leader. Ateg carried out by
French club include drama, debates, excursion, @mdpetitions. In
most schools French club organise trips to Frenithge or to any
Francophone country.

4.0 CONCLUSION

One of the ways of knowing a good school is byghesence of viable
and functioning clubs and organisations. Hence @cpdncipals and
head teachers should try as much as possible toeeasd encourage
the establishment and operation of several clulgs sacieties in their
schools.

5.0 SUMMARY

In this unit you have learnt that:

. there are several clubs and organisations in sshool

. such clubs include Nigerian Red Cross Society, [Rradhub,
Health Club, Literary and Debating Society, PreksCScience
(JETS) Club, French Club, and Young Farmers Club

. school clubs help in the total development of thiéddc
. enables the child to develop good leadership gesilit
. enhances the ability of the students to speak lntigu
. develop skills and potentials in the students

. can give direction in deciding or choosing a lifeeer.
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6.0 TUTOR-MARKED ASSIGNMENT
1. Give five reasons why clubs are essential in schwlagement.

2. Describe the health club and how you can benedifit if you
are a member
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1.0 INTRODUCTION
There are several Organisations present at thee,SRegion and
National levels that work towards the developmenAgriculture and

food production in Nigeria. This unit will exposel to some of these
organisations, functions and their activities.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. mention at least four organisations in Nigeria

. discuss the need for cooperative societies

. explain fully the Farmer’s cooperative society

. discuss the activities of the Farmers’ Developnigmibn

. expatiate on the need for NGOs in agricultural tgwaent

. specify the different ways in which FAO is allewa Hunger
and Poverty Worldwide.
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3.0 MAIN CONTENT
3.1 Ciriteria for Classifying Organisations

According to Akinloye et al. (2005), there are twelve criteria for
classifying organisations. These are: size, dumatioythm, proximity of
members, basis of formation, access, degree ohma@ion, functions,
orientation, relation with the inclusive societyelation with other
groups, types of social control, types of authoaityl degree of unity..

Based on these criteria, there are twelve type€ahmunity- Based
Organisations in Nigeria. These are: Community dayment
Association (CDASs), Cooperative Societies, Townage Development
Union, Occupational/Professional Association, Ageade Group/
Association, Youth Associations, Trade and Comnaér8ssociations,
Religious Organisations, Trade/Commercial Assomiej Gender
Groups, Indigene Club/ Associations, Tribal/Eth@ioup /Associations
and other local groups.

3.2 Community Development Associations (CDAS)

CDAs were formed on the premise that the Federale@wmnent alone
cannot provide all the community needs and the nded
decentralisation. This empowers the people in dramunity, including
the farmers to form different organisations. Thgamisations through
counterpart funding are able to identify, plan, iempent community
agricultural and rural development projects in parship with the
Government. Most of the CDAs are well organisedeylhave officials
occupying various offices such as chairman segretegasurer, public
relation and social welfare officer. MembershipsCbAs are open to
interested persons. CDAS are engaged in Commubwtyelopment
programmes such as construction of roads, culvectspols, provision
of electricity, water, farm inputs and agrochenscat subsidised rates to
farmers and procurement of agricultural loans.

3.3 Cooperative Societies

Cooperative Societies are found in every villageyr, state, region and
national level. They have a mother body that eambperative must
register with. At the initial stage there was a Qemtive Bank in

Nigeria, but due to the problems within the banksegtor, the bank
merged with other banks. Presently, cooperativeeies in Nigeria still

operate under the auspices of Skye Bank Nig. PLC.

Cooperative societies according to Juhasz (200® taaditional
organisations of mainly the poorer segments ofefpavhich have the
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potential to play an important role in developingti@ng “social capital”
in rural areas. This is a pre-requisite for foodusgy and sustainable
developmentCooperatives may be consumer-owned, producer-owned,
or worker-owned. A Consumers’ cooperative, accaydmINC (2008),
is one in which individuals combine their purchgspower, usually for
the purchase and wholesale or retail distributibagricultural or other
products. Cost savings are achieved by buying tjretom the
producer or farmer. A form of commonly known congughcooperative
is a food or grocery cooperative. Membership isnofme anyone, with
goods sold at market price to members and non-menallike, with any
surplus over expenses going back to members.

Importance of Cooperative Societies

46

Co-operative societies according to Gertler (20&® practical
vehicles for co-operation and collective actionthbof which are
crucial to sustainable development; build and oird
community.

They are therefore media for measuring and susgini
development.

When they work effectively, co-operatives reprodaoe expand
social capital, which then contributes to the sascef other
projects.

Co-operatives play an integrating and stabilisimde,r foster
alliances and coalitions, and can help to reduceakmequality.
Co-operatives are not tightly constrained by thscigline of
capital markets—at least in the short run.

Co-operative managers do not need to demonstratetigrand
profits (surplus) every quarter, nor do they riskit jobs if they
fail to generate competitive rates of return on rshalder
investments.

Co-operatives can raise capital via retained egsnand various
forms of member equity contributions and loans.
Co-operatives do not need to make a profit in theventional
sense. They can persevere in the long term withowe than
break-even performance; co-op capital is “patiesdpital. Co-
operatives can thus make longer term investmerais gfromise
important returns in the future, even if that fietus more than
one business cycle away. Members derive other lonhtbenefits
besides those enjoyed by owners of a firm. Thelikety to be
positively affected by investments in environmental
sustainability, for example, because they live avatk in the
region directly affected by the co-operative. Cemives help to
stabilise regional economies and provide a favdaralmate for
further investment.
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. Cooperative societies tend to outlive many privdtens
(Direction des Coopératives1999), and their preseincrural
areas helps to stabilise economies that are typi¢ché most
vulnerable. This allows others to plan and inveghvgreater
confidence, and to reap the benefits of long-termjegts
designed to enhance productivity or to protectréseource base.

. Co-operatives reduce inequality and promote edeitsibaring of
the costs and benefits of sustainable development.
. Co-operatives promote economic democracy and the

empowerment of marginalised groups—a hallmark stanable
development and a pre-condition for shared respoigi Co-

operatives promote greater economic democracy ghratared
ownership and shared control. More people gainctlireles in
the allocation and management of resources, andgkiés and
creativity are more fully engaged (Sen, 1999).

. Co-operatives serve as facilitating partners iraadles involving
local and national, and public- and private-seotganisations.
. Cooperatives are often key partners, trusted asgected by

Non-Governmental Organisations (NGOs), State agenand
private-sector firms. As brokering partners, thewyqtiently
provide leadership resources and may serve agtdémis for
projects involving complex alliances (Ortiz Mor&9%; Ketilson,
et al, 1998).Sustainable development is knowledge-and
management-intensive.

. Co-operatives have organisational capacity for camopation,
training and education. Educating members, empkyaed the
public is a co-operative principle, and many corapiees have
been successful in upgrading the technical, maregesnd
organisational skills of their membership and st&ffort courses,
advanced education, peer instruction, and learnibg
experimentation all become more feasible in a ocerajve
context.

. Co-operatives are also conduit channels by whiche@onent or
Non-Government Organisations (NGOs) can effectiwayiver
training, technical support, and adapted technekgi

. Given the prospect of long-term relationships, peratives can
valorise investments in members, employees, andommies
education.

. As locally controlled organisations, co-operativage in an

advantageous position when it comes to effectivaroanication
(Ortiz Mora, 1994). There is less reason to conpeadluct or
business information, and members can be confitlanthey are
not being misled.

. Co-operatives are part of a world movement thatstieg links
to other contemporary social movements focused be t
environment.
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. Some co-operatives have pioneered in providing asuweble
livelihoods to marginalised peoples.
. Co-operativeshave provided needed links between socially

conscious consumers andnovative producers who wish to
implement more sustainable forms oproduction and
consumption.

. Co-operatives in agriculture have a number of obwio
advantages among which are economies of scale,ceddu
transaction costs, increased business safety amd seevices.
According to Earnshaw (2000), "[food] co-operativesist pay
out at least 20 per cent of the surplus in cashiay reinvest 80
percent in the business for the good of membeise' Genefits to
members of this reinvestment may include reducadegr a
larger store, or extra services. Some members nesyred a
discount when purchasing their goods.

Types of Co-operatives

There are four major types of Cooperatives. These a

. production co-operatives, including agriculturabguction co-
operatives

. consumer co-operatives

. mixed production-consumer co-operatives

. co-operatives “for the satisfaction of housing,vasss and other
social needs.

3.4 Farmers’ Co-operatives

A farmers’ co-operative is a private company thelbhgs to the farmer
producers, the members, and aims at providing geran services and
operations for its members, with a view to imprayithe members’
profits from their own farming activities. As a lmd$or co-operatives,
there is a willingness of a group of producers $mme common
commercial objectives and activities.

A Farmers’ Co-operative is set-up by a group of fners as a private
business under the local enterprise or company &wisregulations of
that country.

A co-operative should follow certain basic rulesporder to be a strong
agricultural business in the market:

. members have to undertake and fulfill certain cotmmants of
activity with their Co-operative.
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. members have to purchase shares in proportioneio dictivity
with the Co-operative
. co-operatives are managed by elected boards couohpoke

producer members. They appoint, if necessary, atutive
manager and a team of salaried staff. The execuatemeager and
staff operate strictly under the producers’ conttbrough the
policy and strategy set by the elected board

. at the end of the year, the financial surplus srdiuted among
the members in proportion to their activity thewédad during
the year, in the form of product rebates or dist®@nm purchased
inputs or bonuses on sold commodities. The boarelefted
members decides on the level of bonus and shatrébditon on
annual basis.

3.5 Occupational/ Professional Associations

Occupational associations are formed by the cortoggther of people
of the same occupation with the aim of promoting @notecting their
occupational interest. The associations seek toawgptechnical skill of
members, assist members in times of need, prooamslias a group,
ensure quality delivery and protect customers ffoand and excessive
charges. Examples of such association in agrieulare, The Cocoa
Farmers Association, Cassava Farmers Union, andchgon of
Cashew Farmers.

3.6 Trade and Commercial Associations

Trade and commercial associations are establishaahlynto assist
members in all aspects of life and in particular areas of price
regulation, addition of value to goods and seryictandardisation of
goods and capital investment. They also help mesntmeisecure loan
from financial institutions. Trade and commercis$@aciations can be of
benefit to the community in which they are locateg giving
scholarship to the indigenes. Examples of sucbcgssons are; Cocoa
Marketers Association, Plank sellers and food vesdo

3.7 Religious Organisations

Certain religious organisations are engaged incatjural projects with
the aim of alleviating poverty and hunger as wedl providing
employment to the unemployed members of their cagegfron. At times
they intervene in some rural development programifilesy engaged in
the production of food crops such as cassava, aie establishment of
plantations e.g. oil palm plantation. Some of thkgrous organisations
in Nigeria include; Christian Rural Urban Developrhdssociation of
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Nigeria, Oyo- Osogbo Catholic Diocesan Agricultudévelopment
Project and Rural Development Programme of Ibadamdiocese.

3.8 Gender Groups

It is widely known that there is discrimination anhrginalisation of
women in all aspects of the economy. Due to thesigsation of the

society on the need for gender equality, the wowlgnin many

communities often form groups. Through these grothpere have been
several improvements in the well being of membarshe following

areas:

. securing of land for farming

. obtaining loan as a group for increased farm prodtc

. information on improved farm technologies

. training of members on improved farm productiomrage and
marketing strategies, and

. training on how to improve their socioeconomic s$ads well as

benefit from the dividend of democracy.

Examples of such gender groups are: Rice produpessessors, Gari
processing association etc.

3.9 Non-Governmental Organisations (NGOSs)

NGOs are agencies set up by private citizens/ fatiodls, churches,
volunteer workers, etc to tackle specific probleamsl particularly the
alleviation of poverty and administration of relied the needy and
deprived, war victims and refuges (Ekong, 2000).

An NGO may be state, region or National basedirAé$ an NGO may
have branches all over the country e.g. Country Afomssociation of
Nigeria which is presently found in more than 1at&¢ in Nigeria.

NGOs in Nigeria are concerned with agricultural dqurction, poverty
eradication, capacity building and empowerment.i/as of NGOS
include: Formation of groups of Small Scale Farméngaluation and
upgrading farmers conditions, meeting with farmers regular basis
which may be monthly, bi-monthly, or quarterly, itasion to farmers
field, linkage of farmers with other institutionsonitoring of activities
through staff meetings, farmers forum and meetings.

Achievements of NGOs in Nigeria

. NGOs in Agriculture have helped in reaching therpespecially
in inaccessible areas of rural Nigeria and progdimeir needs in
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the areas of infrastructure and services such d®ofs;
electricity, sanitation and adequate good quatitinking water.

. NGOs use advocacy and political influence to holchl officials
accountable for activities which are damaging ®ghbor.

. They help communities’ mobilise and form societiesexpress
their concerns.

. They provide an enabling environment in which o#is can

consult people about development plans and listieaitérnatives
presented by the people.

. NGOs have recorded a huge success in the areash whic
governments have failed. For instance the maintamai public
utilities. NGOs adopt the participatory approactstimaking the
people to be part of the programme from the indratstage to
planning, implementation, execution and maintenanthis
makes most of their projects sustainable rathar dteandoned.

. NGOs play a major role in transferring of innovasoto rural
communities.

. Their capability to work with local groups has matlem to be
more successful than government projects.

. Examples of NGOS in the agricultural sector are;igeNa

International Rural Development Organisation (NIRAD
Nigeria Participatory Rural Development Network IRANET),
Country Women Association of Nigeria (COWAN), Fanms
Development Union, Christian Rural Urban Developme
Association of Nigeria (CRUDAN), Oyo- Osogbo Caihol
Diocesan Agricultural Development Project (OODA&)d Rural
Development Programme of Ibadan Archdiocese.

3.9.1 Farmers Development Union (FADU)

Farmers Development Union (FADU), an NGO, is alrdevelopment
Organisation, formed in 1989, owned, directed, gosd and financed
by about 500,000 rural Nigerians, who are its mamb®ther support
donors to FADU programme are Ford Foundation, EZid &EC.

FADU is a regional Agricultural Organisation as theembers are
concentrated mainly in the South Western part geNa.

The main thrust of FADU ' s development programmséoi reach the
low-resourced poor and vulnerable groups with ba&sionomic and
social services for improved rural income, nutnfiemployment and
living condition. Its activities have been focusadgroup development,
aimed at rural peasants, for community participagmd enhancement
of their managerial capacities to operate smallestarming and non-
farming enterprises. This approach is to promotemroanity

participation as a means of overcoming constrantsdividual micro-
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producers. FADU has made tremendous resource cwatten on
poverty elimination, creation of jobs, and advaneetrof women.

The Guiding Principles in FADU’s Programme and Actvities

Community group’ responsibility.

Social and economic sustainability of project.
Group cost recovery and financial capacity building
Project cost recovery and operational efficiency.
Human resource development.

Poverty alleviation.

Rural productive activities.

Guided by these principles, FADU has been givimgricial services,
technical support, training and marketing suppatvises to rural
producers operating in the Nigerian informal ecomosector. The long-
term goal of the organisation’s programme is toishsthis class of
informal producers, into the mainstream of the Nage production
economy. To achieve this long term goal, FADU targd the E Fair
Trade Network to achieve collective buying andisglfor its members
and to facilitate wholesale credit facilities forABU members’
activities.

FADU Achievements
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Mobilised, trained and technically and financiadlgsisted about
50,000 productive rural network of groups (callestisties),
mostly women (87%), in villages and semi-urban s&r28 states
of the Nigerian federation.

Built a very strong self-managed and self-finanggdssroots
institutional formations (referred to in its ownrrtes as Groups,
Societies, Districts and Zones) which have becontmss for
FADU ' s savings and credit scheme, agriculturaigats, rural
health, environment and literacy awareness thafazibtated by
the Organisation.

Disseminated (through its credit scheme, trainind gechnical
assistance) low cost, locally fabricated and adhptedium scale
technologies for micro-producers in the remoteagi#ls across
the country. Among the technologies is manuallygbed Treadle
Pump for Small Fadama Farmers, improved palm afsava and
groundnut oil processing equipment.

Created over 500,000 new jobs, since 1989 in remitiseges,
considered otherwise as marginal and disadvantaigecs.
Consistently demonstrated commitment to fosteriagr@rships
to fight hunger and poverty in Nigeria. Currentdance of this is
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the on-going development Co-operation the World BdRAD
(International Fund for Agricultural Development)NDP, State
Agricultural Development Programmes (ADPS).

. The Union also builds a network of 159 replicate€38 which
receive FADU's training and technical assistance,upgrade
their programme management skills.

. FADU has a permanent core of development profeatsoihese
Staff collectively combine extensive experienceigl@ag and
managing community targeted development programmnmes
Nigeria with background in agriculture, businesspaice,
community development, rural sociology and foodhtexogy.
FADU can draw on the talents of 346 programme eygds,
consultants and volunteers across Nigeria. FADU aacess
expertise in other areas such as affordable primgetschnology
design management; agro-forestry; small and fammemaged
irrigation schemes; group-managed enterprise dpusot;
agricultural finance; supply, production, procegsinand
marketing; savings and credit programme design and
management; human resource development and traifong
grassroots targeted programmes; institutional agweént
schemes for community based organisations etc.

. Through its programme, FADU has strengthened ppation
and facilitated the involvement of the intended dfearies in
project design, implementation, project cost recpveand
management. Its grassroots involvement approach diss
enabled beneficiaries to have greater control & foject
resources, thereby maximising the proportion ofoueses
reaching the poor. FADU has given increased emphé&si
promoting ownership projects by the beneficiaries.

. In the three states, Oyo, Ogun and Osun, whert&tihen has the
highest concentration of members, about 58%, FADRY lheen
able to cover the operational cost of its programNevertheless,
the Organisation still face big challenges in theaa of meeting
the credit needs of its members including replgatbuild
members in other 25 states, where it has presémtae status of
three project states, and reducing the unsusta&n&niming
practices among members.

3.9.2 National Farmers Association of Nigeria (NAAN)

National Council of Farmers was formed in 1999 raftee advent of
President Olusegun Obasanjo. The association wagetbas a result of
the observation by the president that farmers fdratsout three quarter
of the Nigerian’s population, yet they are disilarged. He therefore call
for a need for the proper organisation of the fasie have a common
voice while making any demand from the Governnmanany of the
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National and International body such as FAO andlevBank. This led
to the organisation of the National Farmers Corgsekich organised
its first Summit in 1999. At the end of the Summsiéven leaders were
elected to represent the following areas of agcal tree crop, food
crop, fiber, fishery, animal/ poultry and marketifithe committee was
named National Agricultural Coordinating Counciladed by Alhaji
A.K Wodi.

Functions of National Agricultural Coordinating Council

. To coordinate all existing and would be farmersugrinto one
single umbrella.

. Ensure farmers are organised on commodity basis.

. Ensure farmers are organised from ward to the lgoaérnment,
to State and National levels.

. Draft acceptable constitution for the associationthwan
acceptable apex name

. Ensure that farmers association is non- political.

. Ensure that among the farmers there is a formatigomoduction,
processing and marketing.

. Ensure that the ward, Local, State and Nationatides are
democratically elected.

. After working for two years all the mandates weceamplished.

Presently the officers are elected with Femi Casethe National
President supported by three Vice Presidents, &agrand other
officials known as the National Working Committée.addition,
there are six zonal vice presidents to represeci e the six
geopolitical zones in the country.

3.9.3 Food and Agriculture Organisation of the Unieéd Nations
(FAO)

Food and Agriculture Organisation of the United ibiag (FAO is a
specialised agency of the United Nations that leatsnational efforts
to defeat hunger. Serving both developed and dpwejocountries,
FAO acts as a neutral forum where all nations neeetequals to
negotiate agreements and debate policy. FAO is alssource of
knowledge and information, and helps developing ntoes and
countries in transition modernise and improve agee, forestry and
fisheries practices, ensuring good nutrition anadfgecurity for all. Its
Latin motto,fiat panis translates into English as "let there be bread".
of 8 August 2008, FAO has 191 members’ states almity the
European Community and the Faroe Islands, as atsaoembers.
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Structure

FAO was established on 16 October 1945 in Quebé#yg, Quebec,

Canada. In 1951 its headquarters were moved frorehiffgton, D.C.

United States, to Rome, Italy. The agency is tieeby the Conference
of Member Nations, which meets every two yearseidew the work

carried out by the organisation and to approve ayf@mme of Work

and Budget for the next two year period. The Carfee elects a
council of 49 member states (serve three-yearingtérms) that acts as
an interim governing body, and the Director-Genetaat heads the
agency. FAO is subdivided into eight departmentdm#aistration and

Finance, Agriculture, Economic and Social, Fislerkeorestry, General
Affairs and Information, Sustainable Developmentd afiechnical

Cooperation. FAO's Regular Programme budget is ddndby its

members, through contributions set at the FAO Qeniee.

Programmes by FAO include:

. Special Programme for Food Security, Integrated t Pes
Management, TeleFood, Alliance against Hunger, @oddwill
Ambassadors.

. Special Programme for Food Security

. The Special Programme for Food Security (SPFS) AO'S
flagship initiative for reaching the goal of halgithe number of
hungry in the world by 2015 (presently 852 millipeople), as
part of its commitment to the Millennium Developrméboals.
Through projects in over 100 countries worldwidee tSPFS
promotes effective, tangible solutions to the eafation of
hunger, undernourishment and poverty. Currently d@2ntries
are engaged in the SPFS and of these approximathare
operating or developing comprehensive National F8edurity
Programmes. To maximise the impact of its work, 8fFS
strongly promotes national ownership and local engrment in
the countries in which it operates.

Integrated Pest Management

During the 1990s, FAO took a leading role in theorpotion of

integrated pest management for rice production s|mAHundreds of
thousands of farmers were trained using an appréachvn as the
Farmer Field School (FFS). Like many of the progrees managed by
FAO, the funds for Farmer Field Schools came froiatdral Trust

Funds, with Australia, Netherlands, Norway and 3eriand acting as
the leading donors. FAQO's efforts in this area hdravn praise from
NGOs that have otherwise criticised much of the kwaf the

organisation.
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TeleFood

Its central goal is raising awareness about thelpno of hunger and it
mobilises energy to find a solution. In 1997, FACrched TeleFood, a
campaign of concerts, sporting events and otherites to harness the
power of media, celebrities and concerned citizertselp fight hunger.
Since its start, the campaign has generated ctoddS$28 million in
donations. Money raised through TeleFood pays fiealls sustainable
projects that help small-scale farmers produce nfooe for their
families and communities. The projects provide talegresources, such
as fishing equipment, seeds and agricultural implas

International Alliance against Hunger

In June 2002, during the World Food Summit, woddders reviewed
progress made towards meeting the 1996 Summit gohblving the
number of the world's hungry by 2015; their finacthration called for
the creation of an International Alliance againsinger (IAAH) to join
forces in efforts to eradicate hunger. Launched\mld Food Day, 16
October 2003, the IAAH works to generate politigall and concrete
actions through partnerships between intergovertaheand non-
governmental organisations and national alliancHse IAAH is a
voluntary association of international organisagionational alliances
against hunger, civil society organisations, socald religious
organisations and the private sector. The glob&abiaes of the IAAH
focus on four major themes: advocacy, accountgbilitesource
mobilisation and coordination. The Internationali#ice is made up of
the Rome-based UN food organisations — FAO, thermattional Fund
for Agricultural Development (IFAD) and the Worldb&d Programme
(WFP) — and representatives of other intergovernateand non-
governmental organisations. Individuals cannotatiyejoin the IAAH,
though they can work with national alliances agamsger. In less than
two years, 36 countries have established natioli@nees, some of
them already very active in Brazil, Burkina Fasoarf€e, India and the
United States.

Goodwill Ambassadors

The FAO Goodwill Ambassadors Programme was intiatel999. The
main purpose of the programme is to attract pudrid media attention
to the unacceptable situation that some 800 milpenple continue to
suffer from chronic hunger and malnutrition in @i of unprecedented
plenty. These people lead a life of misery anddan@ied the most basic
of human rights: the right to food. Governmentsnalacannot end
hunger and undernourishment. Mobilisation of thdliguand private
sectors, the involvement of civil society and theolmg of collective
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and individual resources are all needed if peopet@ break out of the
vicious circle of chronic hunger and undernourishin&ach of FAO’s
Goodwill Ambassadors — celebrities from the artgegainment, sport
and academia such as Nobel Prize winner Rita Lemti®lcini, actress
Gong Li, the late singer Miriam Makeba, and socgkyer Roberto
Baggio, to name a few — have made a personal aantégsional
commitment to FAO'’s vision: a food-secure world foesent and future
generations. Using their talents and influence, t®odwill
Ambassadors draw the old and the young, the richtla@ poor into the
campaign against world hunger. They aim to makedFopAll a reality
in the 21st century and beyond.

4.0 CONCLUSION

Agricultural Organisations enhances the productioh individual
farmers and groups. It provides a forum for disimgssand solving
problems related to farming and food productiohadts as avenue for
capacity building in agriculture. It has helpedbtadge the gap between
the Government roles in farming and the individdatmers, thus
providing avenues for obtaining loans, agriculturguts, and sales of
farm products as well as alleviating poverty andder.

5.0 SUMMARY
In this unit, you have learnt that:

. there are several Agricultural organisations in eig and
Cooperative societies which are media for measuramgl
sustaining development. Co-operatives reproduck expand
social capital, which then contributes to the sascef other
projects. Co-operatives play an integrating andilsang role,
foster alliances and coalitions, and can help twuce social
inequality. Cooperative societies tend to outlivanm private
firms. Co-operatives reduce inequality and prometpiitable
sharing of the costs and benefits of sustainableldpment.
They promote economic democracy and the empowerment
marginalised groups Co-operatives serve as faaigapartners
in alliances involving local and national, and pcabhlnd private-
sector organisations. They are often key partnieusted and
respected by Non-Governmental Organisations (NGS8te
agencies, and private-sector firms. Co-operativeaveh
organisational capacity for communication, trainingnd
education

. there are four major types of cooperatives. TheseRroduction
co-operatives, Consumer co-operatives, Mixed prooioc
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consumer co-operatives, Co-operatives for housegices and
other social needs

NGOs in Nigeria are concerned with agricultural durction,

poverty eradication, capacity building as well aspewerment.
NGOs in Agriculture have helped in reaching therpegpecially
in inaccessible areas of rural Nigeria and progdimeir needs in
the areas of infrastructure such as schools, @#gtrsanitation
as well as adequate good quality drinking water

NGOs use advocacy and political influence to holhl officials

accountable for activities which are damaging te goor help
communities’ mobilise and form societies to exprdbegir

concerns provide an enabling environment in whitfitials can

consult people about development plans and listaaitérnatives
presented by the people recorded a huge succed iareas
which the governments have failed adopt the ppatory

approach thus making the people to be part of thgramme
from the initiation stage to planning, implemerdati execution
and maintenance play a major role in the transf@nnovations
to rural communities capable of working with logabups rather
than government officials.

FADU has helped to mobilise, trained, technicaltg dinancially

assisted about 50,000 productive rural societiaslt B very

strong network of self-managed and self-financedssgpoots
institutions. .Disseminated low cost locally falatied and
adapted medium scale technologies for micro-produde

remote villages across the country. Created ové;,0B0 new
jobs, since 1989 in remote villages, considerecemilse as
marginal and disadvantaged areas. Consistentlyodsinated
commitment to fostering partnerships to fight hunged poverty
in Nigeria. Built a network of 159 replicate-CBQ#hich receive
FADU's training and technical assistance, to upgrdbdeir

programme management skills programmes carriedbpEAO

to alleviate hunger and poverty include: SpeciagPamme for
Food Security, Integrated Pest Management, TekkFddliance

Against Hunger, and Goodwill Ambassadors.

6.0 TUTOR-MARKED ASSIGNMENT

1.
2.
3
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Mention four types of Agricultural OrganisationsNingeria.
Discuss the activities of Farmers Development Union

What are the activities carried out by FAO to rempoverty and
hunger from our  society?

YOUTH ORGANISATIONS IN AGRICULTURE
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UNIT 3 LEADERSHIP IN YOUTH ORGANISATIONS
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1.0 INTRODUCTION

It is a common perception that leaders are borhmamle. This may be
true to some extent because some people displag sunmsic traits
right from birth, which put them in the position are they are looked
up as leaders. This unit will expose you to the mreg of leadership,
qualities of a good leader and the principles aidership.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. define Leadership
. state the qualities of a good leader
. explain the principles of leadership.

3.0 MAIN CONTENT
3.1 Whatis Leadership?

Leadership is and has been described as the “madecial influence
in which one person can enlist the aid and suppbrbthers in the
accomplishment of a common task”. According to AlKeith of

Genentech as quoted by (Wikipedia, 2009)"Leadershipltimately

about creating a way for people to contribute tokimg something
extraordinary happen.” Leadership is a process lychwa person
influences others to accomplish an objective anects the organisation
in a way that makes it more cohesive and cohetaydders carry out
this process by applying their leadership attrisutsuch as beliefs,
values, ethics, character, knowledge, and skillthhoigh your position
as a manager, supervisor, lead, etc. gives you atmnority to
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accomplish certain tasks and objectives in the rosgdion, thispower
does not make you a leader, it simply makes yolwbtss.Leadership
differs in that it makes the followergantto achieve high goals, rather
than simplybossing people arounéKenneth Boulding (2009).

3.2 Effective Leadership Qualities

Honesty

The sign of a good leader is the honesty towardthéi work and
employees. A youth leader should be very honeseglfoas well as to the
members of the association. A youth leader shootdase his integrity,
whatever be the circumstances, because a leademawibe considered
reliable and worth following, if he/she looses grigy.

Confidence

Confidence should exude in every word said andvaryghing done by
a youth leader. He should have the confidence anage people and
show them the right path, whenever they seek gaelaeople who see
panic or uncertainty in the eyes of their leaddl mot consider him/her
worth depending upon, in the time of crisis. A goeader should
always keep a cool head in times of crises andsfemlutions to any
difficult situation.

Patience

If you want to be known as a good youth leadeis itery important to
be patient. Be cool, calm and collected. Do notigam loose your
temper when the situation is nerve-wracking. A gteatler considers
crisis, emotions and tricky situations a part o journey and never
loses his composure.

Focus

A good youth leader should always remains steadiasthe goal,
without wasting time in checking for hindrancestthaght creep in. If
you find any obstacles in this process, consideast your moral
responsibility to solve them and find better wagsmake progress
towards the target.

Dedication
People will respond more openly to a youth leadéo ws dedicated

towards his/her work and constantly works for tregtdrment of the
employees as well as the organisation. He/she dHmilzealous about
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the organisation’s work and prove oneself as acgoaf inspiration for
the people around you.

Consistency

Consistency is an important leadership quality piging inconsistency
will confound others. A youth leader should rememiat he is part of
the team. Therefore, should be stable before exgecbnsistency from
others.

Motivate Others

A good youth should always encourage his/her mesnband
congratulate them for all their achievements, weaetmall or big. This
will create a healthy environment in the workplaagjch will in turn
motivate members to give their best every time threyassigned a task.

Effective Communication

A good youth leader should be able to reach thelpearound him/her
effectively. Good communication skills are, in fadey to good
leadership.

Tolerance

A youth leader should be tolerant of alternativéenmm or views and
should always remain tranquil, composed and persiso his/her goals.

Enthusiasm

A good leader is always enthusiastic about the eafsthe people.
He/she must have the capability to see what is gmotad for the
people in the long run. He/she approaches a probfera holistic
manner and never believes they are different fioenpeople they serve.

Discipline

A leader believes in discipline. He/she follows @derly manner and
routine but still is tolerant. He/she takes decikeeping emotions and
personal matters aside.

Skillful He/she looks each and every aspects of diteation before
arriving to any decision and never loses his/henper in difficult
situations. He/she should think positively in eadld every situation. A
great leader is proactive and committed to excederHe always
maintains high standards and acts as a role moddiig/her followers.
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His/her personal and public life both are remarkadmd stain free. A
good leader is the one who can give people voidedaection.

3.3 Principles of Leadership

. Know yourself and seek self-improvement In order to know
yourself, you have to understand yobe, know, and do,
attributes.  Seeking self-improvement means conliyiua
strengthening your attributes. This can be accahed through
self-study, formal classes, reflection, and inteoacwith others.

. Be technically proficient - As a leader, you must know your job
and have a solid familiarity with your employeeskKs.
. Seek responsibility and take responsibility for you actions -

Search for ways to guide your organisation to nevgfits. And
when things go wrong, they always do sooner or latelo not
blame others. Analyse the situation, takes cofrectiction, and
move on to the next challenge.

. Make sound and timely decisions Use good problem solving,
decision making, and planning tools.
. Set the example Be a good role model for your members. They

must not only hear what they are expected to dbalso seeWe
must become the change we want to-9dahatma Gandhi.

. Know your people and look out for their well-being- Know
human nature and the importance of sincerely cafamgyour
organisation’s members.

. Keep your members informed - Know how to commurmicaith
not only them, but also patron, advisers and dibgrpeople.
. Develop a sense of responsibility in your membeitdelp to

develop good character traits that will help theravedop
professional responsibilities.

. Ensure that tasks are understood, supervised, @uinplished -
Communication is the key to this responsibility.

. Train as a team - You should see your members asaond also
work as a team.

. Use the full capabilities of your organisation - Bgveloping a

team spirit, you will be able to employ your orgaation to its
fullest capabilities.

4.0 CONCLUSION
Since Youths are considered as leaders of tomoredfarts should be
made to develop the qualities of a good leadehe&mt through youth

organisations. This will have a cumulative effeot @ur future leaders
and the development of a great nation.
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5.0 SUMMARY
In this unit, you have learnt that:

. leadership is a process sbcial influencein which one person
can enlist the aid and support of others in therptishment of
a common task

. the qualities of a good leader are: Honesty, cemiie ,patience,
focus, dedication, consistency, motivating otheesfective
communication, tolerance, enthusiasm, disciplinellfd, and
proactive

. principles of leadership areKnow yourself and seek self-
improvement; technically proficient; Seek respoitisypand take
responsibility for your actions; Make sound andeiyndecisions;
Set the example, Know members and look out forr tiaesll-
being; Keep members informed. Develop a sense of
responsibility in youth members; supervise, andoagdish
training as a team; Use the full capabilities @& tnganisations.

6.0 TUTOR-MARKED ASSIGNMENT

1 Define leadership.

2. State five qualities of a good leader.

3. Justify the saying that leaders are made.
4 What are the principles of leadership?
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1.0 INTRODUCTION
All organisations are directed by a group of peaalited leaders. These
leaders have different roles to play to ensurestheoth running of the

organisation. This unit will expose you to the was roles played by
youth leaders.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. state the roles performed by a youth presidentretay and
treasurer

. explain the need for volunteers in youth organisesi

. discuss the functions of patrons and advisers.

3.0 MAIN CONTENT
3.1 Roles of Youth Leaders

Youth leaders are to:

. guide the operation of the Organisations
. serve as contact person with Patrons and Voluigeders
. keep members informed of the relevant programme and

opportunities in and around their vicinity.
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Roles of Youth Officers

President

The duties of the President include:

checking on arrangements for meetings

presiding at meetings

learning and use of correct parliamentary procedure
appointing committees with the help of club leadearsless
otherwise instructed

working closely with the club leaders, agricultuteacher,
extension personnel and club members in plannirey dlub
programme for the year

casting of the deciding vote in case of a tie

approving payments of accounts

bearing responsibility for orderly conduct of megs, and
keeping in mind that the organisation belongs torttembers, he
only guides.

Vice-President

The duties of the Vice-President include:

assuming the President's duties in his absence

serving as a chairman of' all the programme conemmstt
keeping club members informed of the programme tfoe
different meetings so that preparations can be nra@elvance,
and

working closely with the president.

Secretary

The major duties of the Secretary include:

66

keeping an accurate record of club membership #addance of
members at meetings

keeping accurate minutes of all club in meetingadye for

inspection at any time

calling the roll at the request of the president

keeping correspondence up-to-date

calling the meetings to order when both the pregidad vice-
president are absent.

assisting the president in handling the detailslab business,
and
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. learning how to write minutes of the meetings.

. Minutes of the meeting should include name of cldate and
place of meeting. kind of meeting (regular or spgchumber of
members present and names of special guests, teepbil call
and statement that minutes of the previous mesterg or were
not read and approved; records of committee reponts time/
place of next meeting.

Treasurer

The treasurer:

. handles and keeps accurate records of all monegawy club,
club bills and receipts

. pays bills after president has approved payment

. gives a financial report of the club when requeskedpresident,
and

. co-operate with the other officers and members.

Patrons and Advisers

The Patrons and advisers are respectable adulsyléadgeable in the
area or the type of youth organisation, who cam gigcessary guidance
to the organisation when and where needed. Patmengsually selected
from among villagers/community people and agreedytenembers. At
times Patrons give financial assistance to thecssson. They meet
with the organisation regularly to monitor progress organisational
activities and plan for future projects. At timeatqons act as contact
persons in helping to source for funds. They cdp megiven publicity
to organisational projects

Volunteer Work

Volunteer work is a major component of unpaid labowhich has
become a focus of increased attention by policymsakeoughout the
world as a major form of economic activity and emmic benefits,
particularly in developing countries. The voluntehave the
opportunity to impact the existing community iniiies through
strengthening their pillars of sustainability. Taegillars include
manpower, networking and fundraising.

. Manpower: Volunteers can accelerate the productivity of
Community Based Organisations by contributing méamataour
work required for farming operation of farm mactanand
construction.
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. Networking: the volunteers can work in linking grassroots
organisations to International Organisations wagkin similar
programmes.

. Fundraising: Volunteers can engage in proposal writing and

other forms of fundraising initiatives for CommuyniBased
Organisations to inspire growth and facilitate #eansion of
their impact on the community.

Volunteer work can offer services not easily preddy paid workers,
such as mentoring and role models; Volunteer workaaces social
solidarity, social capital, political legitimacy é@mguality of life in a
society. Volunteer work can serve as a means dhlkowlusion and
integration; and Volunteer work provides a sense parsonal
satisfaction, fulfilment, well-being and belonging persons who
volunteer.

A recent survey of national statistical offices amstitutes conducted by
the U.K. Office of National Statistics on behalf thie United Nations
Statistical Commission revealed that “the non-obsgreconomy and
informal employment” was one of the “three top ptyareas for labour
statistics” identified by member countries as negdattention (UK

Office of National Statistics, 2008).Volunteer waska component of
unpaid labour that may be easier to capture sincani be differentiated
from household activity and much of it takes pl#dzeugh institutions

that are considered to be well within the producttmundary of the
economy Because volunteer work not only produeegible outputs
but also gives individuals a sense of self-sattgfacand a feeling of
contributing to the progress of society, its measent is consistent
with the International Labour Organisation’s empfasn “decent

work”, as a means of promoting human agency, digaind a feeling of
self-respect.

4.0 CONCLUSION

The success of any organisation depends on howtigethe leaders/
officials are, hence efforts should be put in pldge youth to elect
people with desirable qualities to lead their oigations.

5.0 SUMMARY

In this unit, you have learnt that:

. the key officials in youth organisations are presig vice
president, secretary, atrgasurer
. president duties include: supervising arrangemmntsneetings;

Presiding at meetings; Learning and use of copadiamentary
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6.0

w N

7.0

procedure; Appointing committees with the help libcleaders;
unless otherwise instructed; Working closely withe tclub
leaders, agriculture teacher, extension personmal alub
members in planning the club programme for the ;yemsting of
the deciding vote in case of a tie; and approviagnpents of
accounts.

the treasurer handles and keeps accurate record ofoney
owned by club, club bills and receipts: Pays lafier president
has approved payment: Gives a financial repothefclub when
requested by the president and co-operate witlotier officers
and members

patrons and advisers are adults that provide gue&ldor the
association and can perform other functions suchedging the
association to raise fund

volunteer workers can provide manpower, networkiagd
fundraising.

TUTOR-MARKED ASSIGNMENT

Discuss five ways in which the lives of rural conmiies depend
Mention four roles of the president of a youth aigation.

Give four reasons for selecting a patron in youtfaaisations.
What are the roles played by a volunteer workeryauth
organisations.
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1.0 INTRODUCTION

The entire activities of rural youth club centersworthwhile projects.
This unit will expose you to different projects ally embarked on by
youth clubs/ associations in agriculture, the paepof embarking on
such projects, criteria to be considered for selggbrojects as well as
ways of sustaining project works in agriculturallzd and associations.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

. define a project

. explain reasons for embarking on various projattagricultural
clubs

. list the various kinds of projects that can be iedrrout in
agricultural clubs

. mention the criteria for selecting youth club pobge

. discussways of sustaining youth club projects.

3.0 MAIN CONTENT
3.1 Rural Youth Club Projects

A project is a form of home or farm activity whiehmember or groups
within the club/association chooses to do followihg recommendation
of the local leader. The entire activities of aatuyouth club center on

7C



AEM246 YOUTH ORGANISATIONS IN AGRICULTURE

worthwhile projects. The projects can be organigexlind almost any
farm or home or school tasks and activities.

3.2 Purpose for Embarking On Project in Youth Cluks/
Associations

a. Project work helps members to learn new and betethods of
farming/ home making.

b. It teaches youths to be dependable and responsible.

C. It provides members of the association to imprdweirtskills,
knowledge and attitude.

d. It gives youths the pride and satisfaction of owghe.

e. It provides a feeling of achievement, satisfactioor
accomplishment.

f. It gives the youth a sense of belonging to the camty and

society at large.
3.3 Criteria for Selecting Youth Club Projects

For any project to be effective and efficient, aertcriteria must be
considered. These include:

. the project must meet the needs and interest obritajof
members

. it must be interesting and achievable

. it must be cost effective and time bound

. the Project must be challenging to members

. it must aim at bringing about improvement in specifelds of
interest

. materials to be used for the project work shouldabailable
locally.

3.4 Types of Projects Being Embarked on By Yout&lubs

a. Farm works which might involve the cultivation, pessing,
storage and packaging of any food crop.
b. Rearing of farm animals such as ruminants and mastog

animals and fishes.

Making of decorations.

Clothing and textile.

e. Home making- food preparation, food preservatiormchien
gardening etc.

Qo
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3.5 Ways of Sustaining Youth Club Projects

In order to sustain youth club projects, theregsdfor:

. members to be committed and ready to share redploties

. provision of incentives to boost the morale of ggrants

. provision of incentives to boost the morale of jggrants

. among all the parties concerned. These are; thégsional
youth leader, local leaders and members.

. accurate record keeping

. publicising the results of projects after completio

. recognition and rewarding excellent performance.

4.0 CONCLUSION

Youth club projects enable the youths to be ablditise all their senses
effectively and develop the affective, cognitivedapsycho motive
knowledge. This makes them to develop into a usefember of the
society. However for the projects to be sustaindbkre is need for
members to be committed interested and to co-apevidh each other.
Also, there is need for motivation for good perfarme.

5.0 SUMMARY

. A project is a form of home or farm activity whiehmember or
groups within the club/ association choose to d@oftilowing on
the recommendation of the local leader.

. Youth club projects makes members to learn new lagiter
methods of farming/ home making, improve their Iskil
knowledge and attitude. Develop feeling of achmesgst,
satisfaction or accomplishment and a sense of geignto the
community and society at large.

. Effectiveness and efficiency of a project depends ability to
meet the needs and interest of majority of membgrsjects
being interesting and achievable ; project beirg} effective and
time bound and challenging; project being ablérimg about
improvement in specific fields of interest; and lidg§ito utilise
local materials.

. Types of projects that can be embarked upon byhyalibs
includes: rearing of animals, crop production, pssing and
preservation, home making, clothing and textile etc

. Youth clubs can be sustained through; provisiomoéntives to
boost the morale of participants, cooperation, eteurecord
keeping; publicising the results of projects aftempletion and
recognition and rewarding excellent performance.
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6.0 TUTOR-MARKED ASSIGNMENT

1.
2.
3

4.

7.0

What do you understand by a project?

Mention four criteria for selecting a youth clulpfact

Describe six major projects that can be carriedbgutouths in
your community.

Explain four ways through which a youth club projean be
sustained.
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